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300. BENEFITS

The Social Security Act incorporated no standards for benefits in
the Federal-State system of unemployment. insurance. Hence there
is no central pattern of benefit provisions comparable to that in cov-
erage and financing. The States have developed quite diverse and
complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these
benefit rights depend—the amount of employment and wages required
to qualify an individual for benefits, the period for earning such wages,
the method of computing the weekly benefit amount, and the method
of determining the length of time for which benefits may be paid—
18 so close that it is important to take into consideration all the inter-
dependent factors in comparing the benefit formulas of different State
laws. While each factor is analyzed separately, in the main, the dis-
cussion at various points indicates the relationships to other factors,
and Benefit Table 10 summarizes the principal benefii. provisions.

Under all State unemployment insarance laws, a worker’s benefit
rights depend on his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

The qualifying wage or employment provisions attempt Lo measure
the worker's attachment to the labor force. To qualify for benefits
as an insured worker, a claimant must have earned a specified amount.
of wages or must have worked a certain number of weeks or calendar
quarters in covered employment within the base period, or must have
met some combination of wage and employment requirements. I7e
must also be free from disqualifieation for any of the causes discussed
in detail in chapter 400. Al! States, except Delaware, Maryland, and
Nevada, require a claimant to serve a waiting period before his unem-
ployment may be compensable.

All States determine an amount payable for a week of total unem-
ployment as defined in the State law., Usually a weck of total un-
employment is a week in which the claimant performs no work and
with respect to which no remuneration is payable. In a few States,
specified small amounts of odd-job earnings are disregarded in de-
termining a week of unemployment. In most States a worker is
partially unemployed in a week of Tess than full-time work when he
earns less than his weekly benefit amount. He receives as benefits for
such n week the difference between his weekly benefit amount and his
carnings, with usually a small allowance as a financial inducement, to
take short-time work.

Since 1937, when the Bureau of Internal Revenne began collecting
quarterly reports of individual workers' wages for use of the Burean
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BENEFITS

of Old-Age and Survivors Insurance, most States have been collecting
similar reports of quarterly wages and have based benefits on these
. reports. Thirteen States do not maintain wage records of all covered
workers, but obtain the data needed for determining benefit rights of
claimanis after a claim is filed (Benefit Table 1, footnote 4).

Thirty-seven States use the earnings in the highest quarter of the
base period as a basis for computing weekly benefits. Six States use a
percentage of annual wages and nine, an average weekly wage, as a
basis for computing the benefit rate. In 11 States, the weekly benefit
is angmented by 2 dependents’ allowance for workers with specified
types and number of dependents; in 2 of these, only for workers in the
higher wage brackets.

The maximum amount of benefits which a claimant may receive in
a benefit year is expressed in terms of dollar amounts, usually equal
to a specified number of weeks of benefits for total unemployment.
A partially unemployed worker may thus draw benefits for a greater
uumber of weeks. In 8 States all eligible claimants have the sane
potential weeks of benefits; in the other States, potential duration of
benefits varies with the claimant’s wages or employment in the hase
period, up to a specified number of weeks of benefits for total
unemployment,

More detail on all these subjects is given below.

305 Base Period and Benefit Year

A worker’s benefit rights are determined on the basis of his employ-
ment in covered work over a prior period, called the “base period.”
Benefit rights remain fixed for a period called the “benefit year.” The
waiting period also is measured in or with respect to a benefit year.

305.01 Types of benefit years—The “benefit year” is usually a
1-year period or a 52-week period during which a worker may receive
his annual benefits. Forty-nine States have what is called an *indi-
vidual benefit. year” in that its beginning for any individual elaimant,
is related 1o the date of his unemployment and the filing of a claim
(Benefit Table 1). In three States (1daho, New Hampshire, and
Washington) ; in Florida, for certain workers in the cigar industry,
and in Puerto Rico, for workers in the agricultural phase of the sugar
industry, & polential benefit. year begins for all claimants al a date
specified in the law. Tf a claimant first, files his claim toward the end
of such a “uniform benefit year,” his benefit rights for that benefit
year will expire shortly. Ordinacily, however, he will be eligible for
henefits in a new benefit, year, at. the same or a different rate.

Tn 44 of the 49 States with individual benefit. years, the benefit. year
hegins with the week in which a worker lirst files a claim which is
valid in ferms of a wage qualification (Benefit, Tables 1 and 2). In
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BENEFITS

Arkansas and Colorado the benefit year begins with the quarter in’
which a claim is first filed; in Connecticut. it. begins with the week in
which a valid claim is filed and continues for that ealendar guarter,
the next 3 calendar quarters, and the remainder of any incomplete
ealendar week at the end of such period; in these three States the
effective benefit year may be 40 to 52 weeks. In Massachusetts the
benefit year begins on the Sunday preceding the filing of a valid claim,
and in New York, on the first Monday after the filing of a valid
original claim. Under 14 State laws a benefit year does not begin
until the claimant meets not only the wage or employment require-
ments but also meets one or more additional reguirements. (See
Benefit Table 1, footnote 3.) New York provides that a benefit year
can begin only if the claimant i3 not. subject to any disqualification or
suspension of benefits; hence, when a claimant is disqualified, no
benefit year may begin until the disqualification runs out, at which
time his early weeks of employment will have puassed ouf of the base
period.

305.02 Types of base periods—Base periods also are “individual™
or “uniform.” In the former type, included in 49 State laws, the date
establishing the beginning and ending of the base period depends on
when the worker first applies for benefits or first begins drawing
benefits, that is, on the beginning of the benefit. year; in the latter
(ype, included in 3 State laws, the beginning and ending dates of the
base period are fixed in the taw and are the same for all workers. A
4-quarter or H2-week period is used in all States. The three States
with uniform benefit years have uniform calendar-year base periods.

In all States the base period is used for determination of qualifying
wages or employment, weekly benefit anount, and duration of benefits,
although mn 37 States the weekly benefit amount is computed from
wages in only 1 quarter of the period (Benefit Table 4). In some
States, certain distribution of basge-period wages within the quarters
of the base period is required {Benefit Table 2).

305.03 Lag between buse period und benefit year—~In Massachu-
sctts, Michigan, Vermont, and Wisconsin, there is no lag hetween the
end of the base pertod and the beginning of the benelit year; in New
York and Rhode Island there is a lag of enly 1 week; and in New
Jersey, of only 2 weeks. In the four States (Benefit Table 1) m
which the base period is the last 4 quarters prior to the benefit year
and the benefit year begins with the week of a valul claim, the fag
is less than 1 quarter. In 35 Stales in which the base period is the fvst,
4 of the last, 5 completed calendar quariters prior to the benefit. year,
there is a lag period of 3 to 6 months; in Arkansas and Colorada,
1 quarter. In California and Ilhnois the Iag is 4 to T months.
In North Cavolina, in which the base period is the first 4 of the last 6
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BENEFITS

completed calendar quarters prior to the benefit year, there is o lag
period of 6 to 9 months.

In the three States with uniform base periods and uniform henefit
years, the lag between the end of the base period and the beginning
of the benefit year is 3 or 6 months. However, the lag between the
end of the base period and an individual's unemployment may be
almost 12 months longer; 1.e., almost. 15 or 18 months.

Claimants who exhaust their benefits before the end of a benefit year
must wait until a new benefit year before they ean again draw benefits
hased on a hew base period. In eleven States, no claimant can qualify
for benefits in a seennd benefit year unless he has had some employment.
since the beginning of the preceding benefit year: In Massachusetts,
Michigan, Vermont, and Wisconsin, because there is no lag between
the base period and a benefit determination; in Nebraska, New Jersey,
New York, Ohio, Rhode Island, Utah, and Wyoming, because the
lIag is toe short to permit any individual to meet the employment.
gualification. Twenty-two other Stiates? have special qualifying re-
quivements for a second benefit year; these are discussed in section
310.04,

310 Qualifying Wages or Employment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certain period of time
within his base period, or both, to qualify for benefits. The purpose
of such qualifying requirements is to admit to participation in the
benefits of the system only such workers as are genuinely attached to
the labor force of covered workers. In Colorado, however, wage
credits earned in regular part-time employment. may not be used in the
payment of benefits until the worker has become separated from such
regular part-time employment.

310.01 Multiple of the weekly benefit or high-quarter wages.—
Fourteen States express their earnings requirements in terms of a spec-’
ifie multiple of the weekly benefit. amount; Idnho, New Mexico, and
Puerto Rico have weighted schedules which require varying multiples
for varying weekly benefits. Five of these 17 States have a “stap-
down” provision under which a claimant. who has not. earned the
required multiple of his weekly benefit. can qualify for a lower benefit
amount if his base-period wages are equal to the qualifying amount,
for the lower benefit bracket. (See Benelit Table 2, footnote 2.)

" Alabaman, Arizona, California, Connectiont, Delaware, Disirict of Columbia.
reorgia, Idabo, Ilinois, 1mliana, Town, Kausas, Kentuceky, Maryiand, Minnesotn,
Missouri, North Caroling, North Dakotn, Penpsylvania, Soutli Caroling, South
Dakota, and Tennessee.
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All States with a wage qualification in terms of a multiple of weekly
benefits have a weekly benefit formula based on high-quarter wages.
{See sec. 320.01.) The multiple used in the qualifying wage formula
{21+ to 46 but typically 30) is greater than the denominator in.the
fraction used in computing the weekly benefit (Benefit Table 10). In
these States the formula automatically requires wages in at least two
quarters of the base period except for those claimants who qualify for
the maximum weekly benefit.

Nine (Arizona, Arkansas, Georgia, Hawaii, Idaho, Mississippi,
North Dakota, Pennsylvania, and Puerto Rico) of the States with a
qualifying requirement of a multiple of the weekly benefit add a spe-
cific requirement of wages in af least two quarters which applies espe-
cially to workers with large high-quarter wages and maximum weekly
benefits. Tennessee's requirement of base-period earnings of 1.4 times
the high-quarter wages for claimants at the maximum weekly benefit
amount and 36 times the weekly benefit amount for all other claimants
means that all claimants in Tennessee must have earnings in at least
two quarters.

Alabama, District of Columbia, Maryland, Montana, Oklahoma,
South Carolina, South Dakota, and Wyoming, require 114 times high-
quarter wages; Alaska requires 114 times high-quarter wages; Ken-
tucky requires 134 times high-quarter wages and of these States the
Distriet of Columbia and Maryland have stepdown provisions. Mary-
Tand, Montana, and Wyoming specify in a benefit schedule the amount,
of base-period wages required for each weekly benefit amount, rather
than compute the amount by multiplying the individual’s high-quarter
wages by 114. (See Benefit Table 2, footnote 5.) Thus, at the maxi-
mum weekly benefit amount, an individual might meet the qualifying
requirement with earnings in one quarter—except. in Montana (which
requires $100 outside the high quarter) and Wyoming (which requires,
inaddition, 26 weeks of employment.).

Eighteen States with a high-quarter formula have an additional
requirement of a specified minimum amount, of earnings ($50-$365)
in the high quarter, out of minimum base-period earnings of $150-
$600 (last colnmn, Benefit Table 2). Such provisions tend to eliminate
from benefits part-time workers and low-paid workers whose average
weeldly earnings might be less than the State's minimum benefit.

310,02 Flat qualifying amount.—Thirteen States have a flat mini-
mum qualifying wage. These States include four of the six States
with an annual-wage formula for determining the weekly benefit (sec.
320,01}, and nine States with a high-quarter-wage benefit formula.
In addition Puerto Rico has a flat qualifying requirement. for sugar
cane workers with a minimum amount of $150 required during the
base period. (See Benefit Table 2, footnote 10.)  In all these States
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any worker earning the specified amount or more within the base pe-
riod is entitled to some benefits, but the flat qualifying amount (rang-
ing from $300 to $800) qualifies for only limited amounts of benefits.
The qualifying amounts for higher weekly benefits are included in ihe
quarterly or annual amounts which entitle a cluimant to higher weekly
benefits and more weeks of benefits, according to the details of the
formulas (Benefit Tables4 and 8).

Of the nine States with a flat qualifying amount and a high-quarter
formula, Connecticut, INinois, Towa, and Nebraska require wages in
more than one quarter to qualify for any benefits: Connecticut requires
wages in at least two quarters; Tliinois requires wages of $175 in
quarters other than the high quarter; Iowa requires wages of $100
in a quarter other than the high quarter; Nebraska, wages of at least
$200 in each of 2 quarters, with a total of $600 in the base period. In
Texas all claimants, except those with wages of $1,000 in one quarier,
must have wages in two or more quarters. Indiana requires wages
in one quarter only for those claimants whose wages are earned in
the third or fourth quarter of the base period. Massachusetts regnires
wages in more than one quarter to qualify for maximum weeks of
benefits, except for the unusual claimants who earn in one quarter the
hase-period wages necessary for the maximum weekly benelit amount
and the maximum duration (Benefit Table 8). California and Maine
do not require any wuges in a quarter other than the high quarter to
qualify for benefits.

310.03  Weeks of employment—Ndichigan, Minnesota, Missouri,
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin,
and Wyoming requirve that an ndividual must have worked a spec-
ified number of weeks with at least u specitied weekly wage. Michi-
gan counts only weels with wages of $15.01 or more; Missouri and
Now Jersey, $15 or more; Ohio, Rhode Island, and Vermon(, $20 or
more; New York, weeks with an average of $15 or more; Wisconsin,
$16 or more; Wyoming, $18 or more amd 24 hours, and Minnesoln, $20
or more (and $520 in base period).  Hawaii requires L+ weeks of em-
ployment. in addition to wages of 30 times the individual's weckly
benefit amnount.  Rhade Island has an alternate qualilying requivement;
of $1,200 in the base period. This {ype of requirement i ditferent, from
the requireinents in Oregon and Utah.  Oregon requives ab: least $700
and 20 weeks :1\'(:1'ngi|ur S20 or more; Utali, $700 and 19 weelks with
F20 ineach week.  Flortda requirves wages of 20 (hmes the individoal’s
average weekly wage in the hase p(-nml. which must he al least $20.

3004 R r'r/:mhf.ymr/ requireiments—Twenty-two States place Hmi-
tations on the use of Iag-period wages for the purpose of qualifying
for benefits m a second benefit year (sec. 305.03). The purpose of
these specinl provisions is to prevent benehit entitlement. in 2 suvcessive
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benefit years following a single separation from work; the provisions
generally require wages more recent than the lag period, either in
addition to or as part of the usual base-period wages requisite to
establishing a Denefit year. The Illinois law does more than restrict
the use of Jag-period wages; it requires a specified amount of wages
after an individual has drawn 26 weeks of benefits which may occur in
1 benefit year or may overlap 2 benefit years. The special qualifying
provisions are summarized below :

Qualifylng provisions applicable in eatablishing o benefit pear when
base-period wagper include wegen in the period belween a priot

State base period ond benefit year, 22 Stales.

Alabama__________ 8 times weekly benefit amonnt in insyred employment
gsubsequent te beginning of preceding benefit year.

Arigona__________ 8 times weekly bemefit amount subsequent to beginning of
preceding benefit year.

California__.____.. Wages within preceding benefit year sufficient to meet reg-
ular minimum qualifying requirement.

Connecticut_______ $150 subsequent to beginning of preceding benefit year in
which claimant drew bepefits.

Delaware_...__... 10 times weekly benefit amount subseguent to date of last
valid claim.

District of 10 times weekly benefit amount subsequent to beginning

Columbia. of preceding benefit year.

Georgia_ o ______ 8 times weekly amount in insured employment subsequent
to beginning of preceding benefit year,

Idnho____________ 8 times weekly benefit amount after receiving 73 pervent
of benefit entitlement in henefit yeur.

Minois.____._____. If claimant has drawn 26 weeks of full benefits without

intervening work in 3 weeks, 3 times weekly benefit
amount in covered or noncovered work,

Indinna__ .. _.____ $300 in st 2 quarters of base period (applicable to any
benefit year}.

Towa__ . ____._. £180 in wages in covered work subsequent to heginning of
preceding benefit year in which claimant drew Lenefits.

Kanss_ o _._._. § times weekly benetit amount in covered work subsequent
to date of last valid claim.,

Keatueky ... 8 times weckly benefit amount in Iast 2 quarters of hase
period {appticable to any benefit year).

Marvland_ . ____._ 10 times weekly benefit amount in covered work in Mary-
iand subsequent to beginning of preceding benefit year.

Minnesolao_ oo __ 4 times weekly benefit amount in last 2 qunarlers of hase

"peried, and 5 credit weeks in such quariers if wages prior
Lo date of last valid claim are included.

Missourioc.o ... o times weekly benefit. amonmd in covered work, or 10 tinies
weekly benelit amourd in noncovers] work. subsequent to
date of last valid claim,

North Carolina____ 10 times weekly benefit in covered work subsequent to be-
ginning of preceding benefit year in which claimant ex-
hausted benefits.

North Dakota____- 10 times weekly benefit in covered work subsequent to date
of last valid claim.
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Qualifying provisions applicable in establishing o benefit year 1when
bage-period wages include twages in the period betiwween a prior

State base period and benefit year, 22 Stotes.

Pennsylvania._.____ For initial claims filed within 95 days after end of 2 benefit
year, 10 times the weekly benefit amount in covered or
noncovered work suhsequent to beginning of preceding
benefit year.

South Carolina__._ 8 times weekly benefit amount for single covered employer
in South Carclina subsequent to beginning of preceding
benefit year in which claimant exhausted benefits.

South Dakota_____ 4 times weekly beneflt amount subsequent to beginning of
preceding benefit year.
Tennessee_______.. 5 times weekly benefit amount in covered work since begin-

ning of preceding henefit yenr.

315 Woaiting Period

A1l States, except Delaware, Maryland, and Nevada, require a wait-
ing period of 1 week of total unemployment before benefits are pay-
able. The waiting period is a noncompensable period of unemploy-
ment in which the worker must have been otherwise eligible for
benefits ( Benefit Table 3).

In 43 States the waiting-period requirement in terms of weeks of
partial unemployment is the same as in weeks of total unemployment.
In three States, 2 weeks of partial unemployment are counted as 1
week of total unemployment, except that in Alabama and New Hamp-
shire, a week of partial unemployment meets the waiting-period re-
quirement if it is followed by a week of total unemployment. In New
York the four “effective days” which constitute the waiting period may
be accumulated in 1, 2, 3, or 4 weeks. In these 47 States a waifing
period served in weeks of total or of partial unemployment qualifies
alike for benefits for total or partial unemployment. In West Vir-
ginia no waiting period is required for benefits for partial unemploy-
ment, and the waiting period for benefits for total wnemployment is
in terms of weeks of total unemployment. Montana, which pays no
benefits for weeks of partial unemployment as such, also has ils wait-
ing period requirement. in ferms of weeks of total wnemployment.

In seven States the waiting period becomes compensable after speci-
fied conditions oceur: in Hawaii when benefits are payable for each of
12 consecutive weeks; in Iown for cach of five consecutive weeks;
Maine when benefits become payable for the fourth consecutive week;
in New Jersey when benefits are payable for the third consecutive
week ; in Michigan, if a claimant commences other suitable full-time
employment. within 13 weeks after being Inid off indekinitely or for a
definite period of more than 4 weeks; in Louisiana, if 1 claimant has
been unemployed for 6 weeks or longer; and in Texas, if claimant has
received benefits equaling 4 times his weekly benefil nmount. The
waiting-period requirement mny be suspended in New York, Pennsyl-
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vania, and Rhode Island when unemployment results directly from a
disaster and the Governor declares the existence of a state of
emergency.

In all States the waiting period is served in or with respect to a bene-
fit year. Twenty-four States provide that there shall be no interrup-
tion of benefits for consecutive weeks of unemployment continuing
into a new benefit year (Benefit Table 3) ; in these States the waiting-
period reguirement has to be met if, later in the new benefit yenr, the
claimant i3 again unemployed. Ten States provide that the waiting
period may be served in the last week of the old benefit year. Two of
these are States with a uniform benefit year where without such a pro-
vision a worker whose unemployment began in the week prior to the
beginning of the benefit year would have no credit for such a week. In
all these States a worker who has exhausted benefit rights for the
benefit year and who remained unemployed or again became unem-
ployed before the beginning of the new benefit year could serve a wait-
ing period in the last week of the old benefit year.

320 Weekly Benefit Amount

ATl States except New York measure unemployment in terms of
weeks. Thirty-nine States determine eligibility for unemployment
benefits on the basis of the calendar week (Sunday through the fol-
lowing Saturday); 12 States * pay benefits on the basis of a “flexible
week,” which is a period of 7 consecutive days beginning with the first.
day for which the claimant becomes eligible for the payment of un-
employment benefits. In many States the claims week is adjusted to
coincide with the employer’s payroll week when a worker files o bene-
fit claim for partial unemployment. The claims week in New York
runs from Monday through the following Sunday.

A week of total unemployment is commonly defined as one in which
the individual performs no services and with respect {o which no
remuneration is payable to him. However, in six States a worker is
considered totally unemployed in a week even though he earns certain
small amounts of wages. In New Hampshire $3 from any source is
disregarded ; in New Jersey, the greater of $5 or one-fifth of the
: benefit amount; in Rhode Island, $5 from any source; in Vermont,
$10 from any source; in Texas the greater of $5 or one-fourth of the
benefii, amount; and in Montana, $15 or not more than a day's work
of 8 hours, whichever is greater. '

In New York, unemployment is measured in days and henefits are
paid for each accumulation of effeciive days within a week. An “ef-

! Delaware, Kentucky, Louisiana, Minnesota, New Jersey, North Garolina,
Pennsyivania, South Carolina, South Dakota, Texas, Virginla, and Washington.
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fective day” is defined as the fourth and each subsequent. day of total
unemployment in a week beginning on Monday in which the claimant
earns not more than $55. A full week of total unemployment results
in the accumulation of 4 effective days; a week with 4 to 6 days of
unemployment, in an accumulation of 1 to 3 days. In this discussion,
amounts for New York are converted to weeks.

320.01 Formulas for computing weekly benefits.—Under all State
laws the weekly benefit amount, i.e., the ainount. payable for a week of
total unemployment, varies with the worker’s past wages within cer-
tain minimum and maximum limits. The period of past wages used
and the formulas for computing benefits from tliese past wages vary
greatly among the States. In most of the States the formula is de-
signed to compensate for a fraction of the full-time weekly wage, 1.e.,
for a fraction of wage loss, within the limits of minimum and maxi-
mum benefit amounts. Eleven States provide additional allowances
for certain types of dependents {(Benefit Tables 6 and 7).

Most of the States (37) use a formula which bases benefits on wages
in that quarter of the base period in which wages were highest (Bene-
fit Table 4). This calendar quarter has been selected as the period
which most nearly reflects full-time work. A worker’s weekly benefit.
rate, intended to represent a certain proportion of average weekly
wages in the higher quarter, is computed directly from these wages.
In nine States the fraction of high-quarter wages is 145. DBetween the
minimum and maximumn benefit amounts, this fraction gives workers
with 13 full weeks of employment in the high quarter 50 percent of
their full-time wages. Since it has been found that, for many workers,
evon the quarter of highest earnings includes some unempioyment, 17
States have compensated for this by using a fraction greater than Y,

as follows:

Number Number
Fraction of Stales Fraction of Staies
M ... 14 L 1
M e eeena 1 T 1

An additional two States compute the weekly benefit. as a percentage
of the average weekly wage in the high quarier, i.e., 14, of high-quarter
wages. In Colorado the weekly benefit is 60 percent. (approximately
1490) of the average weekly wage, and in South Carolina 50 percent.
(g}, If the computation in Colorade does nol result in & weekly
benefil. amount. which is 60 perceni, of the individual’s usual full-time
weekly wage, it 1s recomputed io yield this amount.  Pennsylvania
pays at the rate of 50 percent of the full-thme weekly wage if the
amount so derived is greater than the benefit computed as 145 of high-
quarter wages,
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Nine other States use a weighted schedule, which gives a greater
proportion of the high-quarter wages to lower paid workers than to
those earning more. In these States the minimum fraction varies
from 143 to 14; ; the maximum, from 35 to 14,.

Six States compute the weekly benefit as a percentage of annual
wages. Five of the six use a weighted schedule which gives as
weekly benefits a larger proportion of annual wages to the lower-paid
workers. (See Benefit Table 4.) In addition, Puerto Rico has a
separate benefit schedule for agricultural workers in the sugar cane
industry with payments ranging from $6 (for annual earnings of at
least $150) to $15 (for annual earnings of $1,300 and over).

Nine States compute the weekly benefit as a percentage of the
claimant’s average weekly wages in the base period or in a part of the
base period. Benefits at all levels are computed as 50 percent of the
average weekly wage in Florida, Minnesota, Ohioc and Vermont and
at 55 percent in Rhode Island; a weighted schedule is used in the other
four States.

Florida computes the average weekly wage by dividing the individ-
val's total base-period wages by the number of weeks in which the
individual was paid wages for insured work. Rhode Island com-
putes the average weekly wage by dividing total base-period wages
by the number of weeks in which the elaimant earned wages of at least.
$20, and Minnesota, by the number of weeks in which the claimant
earned wages of at least $26. New Jersey computes the average
weekly wage by dividing the claimant’s base-period wages with his
most recent employer by the total number of weeks of employment,
with that employer if he had at least 17 such weeks during the base
period; otherwise, weekly henefits are based on weeks of employment
and earnings with all base-period employers. New York computes
the average weekly wage by dividing total base-period wages paid
by all employers by the number of weeks of employment furnished
by all employers. Weeks in which the claimant earned less than
$15 are excluded from the computation unless fewer than 20 weeks
of employment remain after such exclusion. Ohio computes the
average weekly wage by dividing an individual’s total earnings in
all weeks in which he earned at least $20 by the number of such
weeks. Vermont computes the weekly benefit amount on the basis
of the individual’s average weekly wage in the 20 weeks of his base
period in which his wages were highest.

Michigan and Wisconsin compute weekly benefits on average weekly
wages from each employer separately in inverse chronological order.
In Wisconsin the average weekly wage is defermined by dividing the
individual's weeks of employment with each employer within the
base period into the gross wages paid for such employment. A sub-
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stitute procedure is permitted where the resulting quotient from this
computation is inequitable,

In Michigan an individual's average weekly wage is the average of
his wages in the calendar weeks of his base period in which he earned
wages in excess of $15, but not less than 14 weeks or more than the
most recent 35 (34 if all with one employer) weeks, The Michigan
formula does not provide a basic benefit for a specified amount of
earnings. Instead, the schedule is arranged to show the amount which
a claimant in each “family class” must earn to qualify for each weekly
benefit rate. The maximum weekly benefit and the earnings required
for the maximum benefit vary according to the “family class.”

All States round weekly benefits for total unemployment (Benefit
Table 4). In 50 States benefits are paid in even dollar ameounts, in
Nebraska and New Mexico in $2 amounts.

Alaska, Ohio, and Wyoming have special provisions affecting the
weekly henefit amount payable to interstate claimants. In Alasia the
maximum for all claimants filing from outside the State is $20. In
Ohio the weekly benefit paid on an interstate elaila is the average
weekly benefit being paid at the beginning of the individual’s benefit
year in the State in which the claim is filed or the actual amount to
which he would be entitled under the Ohio benefit. formula, whichever
is less. In Wyoming the weekly interstate benefit is 75 percent of the
weekly henefit amount computed under the Wyoming formula or the
maximum weekly benefit amount in the State in which the claim is
filed, whichever is less. In all three States the mazimum potential
benefits of interstate claimants are reduced by the amount they would
have received if the weekly claim had been filed within the State.

320.02 Minimum weckly benefit—The minimum weekly benefits in
State laws vary from $3 to $25. In 9 of the 11 States which pay
dependents’ allowances, claimants with the minimum basic benefit
and the maximum dependents’ allowances have benefits ranging from
$11to §o4.

320.03 Maximum weekly benefit~—The maximum weekly benefit
without dependents’ allowances varies from $20 to $65, most frequently
$50.  The maximum including dependents’ allowances varies from $43
to $80, with no limit specilied for Massachusetts except in ferms of
avernge weekly wage; a Mussachusetts claimant with the maximum
weekly benefif, an average weekly wage of $119 and 12 or more depend-
eni, children, would receive $119 a week.

320.04  “Flewible” mazinaem, weelly benefits —~Seventeen States
provide for annual or semiannnal computation of the maximum weekly
henefit amounts based on wages within the State. The maximum i
these Siates is usually defined as 50 percent of the average weekly wage
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in covered employment within the State during a recent 1-year period
and the computed amount usually becomes effective in July. Under
these provisions, the maximum weekly henefit. amount antomatically
increases to reflect the upward movement, of wages—except in Missis-
sippi, where the maximum benefit is-set at not move than $30. In
Idalio, the maximum weekly benefit may not be less than $40. The
sigmificant variations in the “flexible” maximum benefit provisions are
shown in the summary table following Benefit Table 4.

325 Benefits for Partial Unemployment

All States except Moutana provide for the payment of benefits when
underemployment reaches a certain stage. In Montana, some workers
who would be considered partially unemployed under most State laws
are paid benefits for total unemployment, i.e., workers with $15 or less
of earnings per week, or 1 day’s work not exceeding 8 hours, whichever
is greater.

In 32 States a worker is partially nnemployed in a week of Iess than
full-time work if he earns less than (in Puerto Rico, not in excess of)
his weekly benefit minount trom his regular emiployer or from odd-job
earnings. In 19 States a claimant is partiatly unemployed in a week
of less than full-time work when he earns less than his weekly benefit
plus an allowance of $2 to $27.50, either from odd-job earnings or from
any source, as indicated in Benefit. Table 5. Only in three States is
there any limit. on a “week of less than full-time work™: in Kentucky,
it is a week when less than 24 hours of suitable work are available to
the claimant; in North Carolina, a week of less than 3 customarily
scheduled full-time days; in Puerto Rico, any week in which the num-
ber of hours worked does not. exceed 20 and in which the individual’s
wages and remuneration from self-employment amount 1o less than
twice his weekly benefit amount.

The amount of benefits for a week of partial unemployment is
usually the weekly benefit amount, Jess the wages carned in the week
with an allowance of $2 to $27.50 (Benefit Table 5). In Indiana
only earnings from other than base-period employers are included in
the specified allowance. In Puerio Rico the allowance is the full
weekly benefit amount. In Idaho, North Carolina, and North Dakota,
the allowance is one-half the weekly benefit amount: in the District
of Columbia it is two-fifths; in Oregon it is one-third: in South
Carolina 11 is one-fourth; in Qhio it is one-fifth; in Kentucky it is
one-fifth of the wages earned in the week; in South Dakotw it is
one-half of the wages earned in the week up 1o one-half the individ-
nal's weekly benefit amount.: in Alaska it is the greater of $10 or one-
half the weekly benefit amonnt : in New Jersey it is the greater of $5
or one-fifth the weekly benefit amount: in Pennsylvania, if is the
greater of $6 or 30 percent. of the weekly benefit amount; in Texas it
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is the greater of $5 or one-fourth of the weekly benefit amount; and
in Utah it is the lesser of $12 or one-half of the weekly benefit amount.
In Vermont the allowance is $10 plus $2 for each dependent child up
to $5 or a maximum of $20.

Most State laws provide that the benefit for a week of partial un-
employment, if not an even-dollar amount, shall be rounded to the
nearest or the next higher dollar. In a State with a $3 aillowance and
rounding to the next higher dollar, a claimant with a $20 weekly
benefit amount and earnings of $10.95 would receive a partial benefit
of $13.

Michigan, Nebraska, and Wisconsin have a different formula for
partial benefits. Any claimant whose earnings in a week are less than
half his weekly benefit amount gets the full weekly benefit; one whose
earnings are less than his benefit amount but at least half of it gets
one-half the benefit amount.

In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“effective day.” Since an effective day is a day of unemployment in
excess of 3 days of unemployment in a calendar week—or not more
than 3 days of employment—and earnings of not more than $55, a
partially unemployed claimant may have 1 to 3 effective days in o
week and may get one-fourth to three-fourths of his weekly benefit.

The relationship of partial benefits and dependents’ allowance is
discussed in section 330.03.

Tllineis, Indiana, Minnesota, and Washington have special provi-
sions concerning benefits for claimants who are unable to work or
unavailable for work for part of a week. In Indiana one-third of
the weekly benefit amount. is deducted for each day the claimant is
unavailable for work; in Tllinois and Minnesota one-fifth, and in
Washington one-seventh, of the weekly benefit; however, in the latter
State no benefits are paid if a claimant is unavailable for 3 or more
days in a week. Kentucky deducts from the weekly benefit wages
that a claimant conld have earned in days when he was unable to
work or was unavailable for work.

Rhode Island makes special provision for tofally unemployed claim-
ants who have days of unemployment belween the end of the waiting
period and the beginning of the first compensable (calendar) week;
and also for those who return to work prior tothe end of a1 compensabie
week, provided they have been in receipt of benefits for at least 2 suc-
cessive weeks of total unemployment, for each day of unemployment:
in such week in which work is ordinarily performed in the claimant’s
occupation, he is paid one-fifih of his weekly benefit, up to four-fifths
of his weekly rate.
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330 Dependents’ Allowances

The 11 State laws which provide dependents’ allowances vary in
the definition of compensable dependent and in the allowance granted.
In general, a dependent must be “wholly or mainly supported by the
claimant” or “living with or receiving regular support from him.”
In Alaska, allowances are paid only for dependents residing in
Alaska; and in Massachusetts only for those domiciled within the
United States or its Territories or possessions. In Michigan, an indi-
vidual counted as a dependent for any claimant for a benefit year is
not entitled to any allowance for dependents if he becomes a claimant,
on his own account, until the expiration of the benefit year.

330.01 Definition of dependent—In all States with dependents’
allowances, except Indiana, “dependents” include children under a
specified age (16 to 18) as indicated in Benefit Table 6. In five
States, children are the only dependents recognized. The intent is to
include all children whoin the claimant is morally obligated to sup-
port. Hence stepchildren and adopted children are included in most
States. Grandchildren are also included in Nevada. Married chil-
dren are excluded in Alaska and gainfully employed children in
Nevada. In Alaska, Connecticut, the District of Columbia, Illinois,
Massachusetts, Michigan, Nevada, and Rhode Island, allowances may
be paid in behalf of older children who are unable to work because of
physical or mental disability.

Six States pay allowances on behalf of other dependents also.
Included within the definition of dependents are wives who are not
gainfully employed and who are wholly or mainly supported by a
claimant (Nevada); and a legally married wife or husband who is
living with and wholly or chiefly supporled by a claimant (Ohio);
spouses receiving more than half of their support from a claimant
(1llinois), but only if they are not currently eligible for benefits due
to insuflicient base-period wages (Indiana), or if they earned less than
$21 in the week prior to the beginning of the benefit year (Michigan) ;
spouses unable to work because of disability (District of Columbia);
husbands unable to work (Nevada) ; and dependent parents, brothers,
and sisters who are unable to work because of age or disability (Dis-
trict of Columbia, Michigan, and Nevada). In Michigan, allowances
are paid if these dependents were unemployed and were receiving more
than half of their support from the claimant for 90 consecutive days
immediately prior to the begining of the benefit year.

330,02 Ameount of weekly dependenty’ allowances—The amount
allowed per dependent is ordinarily a fixed sum, varying from $1 in
the District of Columbia to %6 in Massachusetts (Benefit Table T).
In Illinois benefits of $1 to $9 per dependent are paid only to claimants
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with high-quarter wages above $1,043.25, and in Indiana benefits of
#1 to $3 are paid only for a nonworking spouse and only to claimants
with high-quarter wages above $1,000.00.

- In Michigan, benefits are paid to claimants according to a schedule
by the average weekly wages and six family classes. Class A is o
claimant with no dependents; ciass B, a claimant with one dependent.
other than a child; and classes C through F are claimants with one to
four dependents, at least one of wlhom is a dependent child, or from
two to five dependents other than children. The allowance for each
dependent is $1 to $7, according to the earnings and “family class”
of the claimant.

.In Ohio an allowance of $5 is paid for a dependent spouse, or a
dependent clhild if there is no spouse, plus $3 for each of two other
dependent children.

All States have a limit on {he total amount of dependents’ allow-
ances payable in any week—in terms of dollar amount, number of
dependents, percentage of basic benefits or of high-quarter wages or
of average weekly wage. Only in Massachusetts can any claimant
receive allowances for more than five dependents. In Indiana, the
Jimit. is one dependent ; in the District of Columbia and Ohio, three de-
pendents; in Maryland, Nevada, and Rhode Island, four dependents;
and in Alaska, Connecticut, Illinois, and Michigan, five dependents.
In several States the limitations on maximum allowances in terms of
a percentage of high-quarter wages or of basic weekly benefit amount
result. in reducing, for many claimanis, the nominal allowance per
dependent. or the maximum number of dependents on whose behalf
allowances may be paid.

Tn Nevada the claimant who barely qualifies for the minimum weekly
benefit is not. eligible for any allowance for dependents. Only in the
District of Columbia, Maryland, Ohio, and Rhode Island ean a claim-
ant with the minimum weekly benefit. draw the maximum amount of
dependents’ allowances provided in the law. In Nevada no claiimant

-~ with high-quarter wages of less than $1,000.01 can get full $20 allow-

- unce for four dependents. The District of Columbia and Maryland
have a different type of limit in that the maximum weekly benefit is
the same with or witheut dependents; thus no claimant drawing the
maximum weekly benelit. can receive any dependents’ allowances re-
gardless of the number of his dependents.

Hlinois has a limit, depending on high-quarter wages as well as num-
ber of dependents. The maximum weekly benefit, for a claimant with
high-quarter wages of less than $1,043.26 is $42 regardless of the num-
ber of his dependents; for a claimant with fonr dependenis and high-
quarter wages of $1,794.26 or more, it is $70. Indiana, which pays
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benefits only for a dependent spouse, relates the amount of the allow-
ance ($1-$3) to the claimant’s high-quarter wages. Thus no claimant
with high-quarter wages of less than $1,000.01 may receive an aug-
mented benefit for a nonworking spouse. Michigan’s limit depends
on average weekly wages as well as number of dependents. The max-
imum weekly benefit for a claimant with average weekly wages of
$76.37 or more and no dependents is $43 ; for a claimant with maximum
dependents, it is $72 only if his average weekly wage is $129.10 or
more.

In Massachusetts there is no limit on the weekly allowance except
in terms of the number of dependent children and the average weekly
wage as defined in the law. The claimant who qualifies for the maxi-
mum basic benefit, with'the minimum amount of high-quarter wages
that qualifies for the maximuam weekly benefit, could have an allowance
for 12 dependents.

In four of the five States which limit dependents to children, and in
the District of Columbia, Indiana, Michigan, and Olio, the number
of dependents is fixed for the benefit year when the monetary deter-
mination on the claim is made. In Nevada no dependenis’ allowances
are payable if both parvents are receiving benefits; in 9 States, only
one parent may draw allowances if both are receiving benefits
simultaneously.

330.03 Dependents” allowances for partially unem ployed workers.—
Claimants who are eligible for partial benefits may draw depend-
ents” allowances in addiiion to their basic benefits in all the States
which provide these allowances.  In all States except Illinois, Indiana,
Maryland, Michigan, Nevada, and Ohio, the existence of a week of
partial unemployment is measured by the basic rather than the aug-
mented weekly benefit, and in all States except Illinois, Indiana, and
Michigau, the full allowance is paid for o week of partial unemploy-
ment.  In Ilinois and Indiana the benefit for » week of partial un-
employment, including dependents’ allowances, is determined by the
mumount of the partially unemployed individual’s earnings. In Michi-
gan the benelit for a week of partial unemployment, which is always
one-half of the weekly benefit, includes only one-half of the depend-
ents’ allowances. In other States the allowance for dependents may
be greater than the basic benefit for partial unemployment. For ex-
ample, a Connecticut, claimant with a $40 weekly benefit and four com-
pensable dependents would receive u $14 basic benefit and a $20
dependents’ allowance in 4 week in which he earned $28.50.  He wonld,
however, be ineligible for any benefits in a week in which he earned
more than $43.

330.04  Relation of dependents’ allowances and dwration—TIn all
these States; except. the District of Columbia, Ilinois, and Indiana,
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the dependents’ allowances increase the maximum amounts payable
in a benefit year for all claimants because dependents’ allowances are
added to the hasic weekly benefit so long as it is payable. In the
Distriet of Columbia and Maryland the maximum potential benefits
for the claimant at the maximum weekly benefit amount are the same
for claimants with or without dependents because the maximum
weekly benefit is the same with or without dependents. However,
claimants receiving less than the maximum weekly benefit amount and
dependents’ allowances in the District of Columbia may draw depend-
ents’ allowances so long as basic benefits are payable. In Illinois and
Indiana maximum potential benefits, as well as weekly amounts, may
be increased for some claimants with dependents but the additional
amounts payable are included in the duration formula.

The provisions concerning dependents’ allowances and partial bene-
fits also affect maximum potential benefits in a benefit year, In
Ulinois, Indiana, and Michigan, where dependents’ allowances are
considered as part of the weekly benefit amount, maximum potential
henefits in a benefit year are the same for claimants partially unem-
ployed and those totally unemployed. In Maryland and Nevada,
the number of payments for dependents is limited to 26. In the
other States where full allowances for dependents are paid for all
weeks of partial benefits, the maximum potentinl benefits and allow-
ances in a benefit year may be greater than the maximum augmented
henefits for the maximum number of weeks of total unemployment

provided in the law.

335 Duration of Benefils

Eight State laws allow potential henefits equal to the same multi-
ple of the weekly benefit amount (12 to 26 weeks) to all claimants
who meet the qualifying-wage requirement. Three of these States
have an annual-wage formnla with comparatively high requirements
of base-period wages at all but the lower benefit levels. New York
and Vermont have average-weekly-wage formulas. New York re-
quires employment in at least 20 wecks and a minimum of $300 in
such 20 weeks for claimants with the minimum weekly benefit amount
{$10) and $2,180 for claimanis at the maximum ($55). Vermont re-
quires employment in at least 20 weeks and a minimum of $400 for
claimants with the minimum weekly benefit amount ($10) and $1,860
for claimants at the maximum ($47). The other three States have o
high-guarter formula for determining the weekly benefit amount:
they all directly or indirectly require employment in more than one

quarter for all—or mest—claimants to qualify.
385.01 Formulas for variable duration~The other 44 State laws
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provide a maximum potential duration of benefits in a benefit year
equal to a multiple of the weekly benefit, (20 to 39 weeks of benefits for
total unemployment), but have another limitation on annual benefits.
In 29 of these States a claimant’s benefits ave limited to a fraction or
percent of base-period wages, if it. produces a lesser amount than the
specified multiple of the claimant’s weekly benefit amount, as follows:

Number of
Duration fraction or percent States
B e e e e e i
S U 3
B e e e 1
40 percent._ . 1
36 percent._____ e 1
e e e 18
1y gy SRRy 1
2T PerCeNt. - et i
Y e e i 2

In five other States the fraction applied in a schedule is a weighted
one. In Montana and North Dakota there are three levels of duration
{Benefit Table 8, footnote 11). In Utah, a schedule of earnings in
terms of specified ratios of base-pertod wages to high-quarter wages
yields specified weeks of benefits—progressing, in 2-week intervals,
from a minimum duration of 10 weeks of henefits (for a ratie of less
than 1.6 1imes high-quarter wages) to 22 weeks (for a ratio of 2.6 but
less than 2.8) and, thereafter, to 25 and 30 weeks of benefits and, finally,
to a maximum of 36 weeks of benefits for base-period wages equal to at.
least 3.3 times high-quarter wages.

In seven States with an average-weekly-wage formula, maximumn po-
tential benefits depend on a fraction of weeks worked (Benefit Table
8}. In Michigan and Wisconsin, duration—like the weekly benefit
mmount—is figured separately for each employer in inverse chrono.-
logieal order.

In all States except Montana, which makes no payments for less
than the weekly benefit. amount, the maximum potential benefits may
be used in weeks of total or of partial benefits. 1f a claimant, has
some or all weeks of partial benefits, the namber of weeks of benefits
may be greater than the number shown in Benefit Table 8. In four
States with dependents’ allowances, the maximum potential benefils in
i benefit year may be greater than the amonnt shown in Benefit Table 8
{see Benefit. Table 7, footnote 1).

33502 Minimum wecks of benefits—In Delaware, Illinois, and
Kentucky, with variable duration and a high-quarter benefit formuly,
a minimum number of weelks duration (10 to 15) is specitied in the law.

) In other Siates the minimum potential annnal benefits result from the
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minimum qualifying wages and the duration fraction or from a sched-
ule. For any claimant this minimum amount may be translated into
weeks of total unemployment by dividing the potential annual benefit
by the weekly benefit. If the weekly benefit amount for a claimant
who barely qualifies for benefits is higher than the statutory minimum
weekly benefit (because the qualifying wages are concentrated largely
or wholly in the high quarter), the weeks of duration are correspond-
ingly reduced.

335.03  Mazimwm weeks of benefits—Maximum weeks of benefits
vary from 12 to 39 weeks, most frequently 26 weeks in 39 States. In
three States the maximuin is less than 26 weeks and in ten States more
than 26 weeks. Benefit Table 9, giving the number of States by maxi-
mum weeks of benefits and maximum weekly amounts, shows the gen-
eral tendency of the State formulas to be liberal in both respects if
liberal in one.

In Massachusetts and Michigan, duration may be extended for those
claimants who are taking training to increase their employment oppor-
tunities. In Massachusetts, any claimani certified as attending an
industrial retraining course in a vocational school of the State or its
political subdivisions is entitled to as much additional as an amount
equal to 18 times his weekly benefit, provided he is otherwise capable
of and available for work. In Michigan, the elaimant attending, at
the comniission’s direction, a vocational retraining program provided
or designated by the Commission is entitled to additional benefits of
as much as 18 times his weekly benefit amount.

335.04 Other limits on duration—In most States with variable
duration, claimants at all benefit levels are subject to the same mini-
mum and maximum weeks of duration. In two States, however, the
maximum weeks of benefits are not attainable by all claimants at all
benefit levels. In Alaska and Washington, with anmual-wage formu-
las and vartable duration, both weekly benefit and weeks of benefits
increase with increments of annual wages; claimants at or near the
bottom of the benefit schedule are not eligible for maximum weeks of

benefits, . L o
Thres other States include a limitation on wage credits in comput-

ing duration. In Colorado only wages up to 26 times the current max-
imum weekly benefit amount per quarter count; in Indiana, wages
up to $1,150. In Missouri, wage credits are limited to 26 times the
weekly benefit amount. This type of provision tendsto reduce weeks
of benefits for claimants at the higher benelfit levels.
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335.05 Maximum potential benefits in a benefit year—In the 52
States, maximum potential basic benefits in a benefit year vary from
$240 in Puerto Rico to $1,938 in Wisconsin. In the 11 States with
dependents’ allowances, maximum potential benefits for the claimant
with maximum dependents’ allowances vary from $1,118 to §2,240.
The distribution of both amounts is shown in the sununary table fol-
lowing BT-8.

The qualifying wages required for these various amounts vary even
more widely than the benefits, as shown in Benefit Table 8. Minimum
qualifying wages for maximum potentia] benefits vary from $600 in
Puerto Rico to $5,000 in Alaska. The variations are related more to
the type of formula than to the amount of benefits. Tn 46 States,
maximum potential benefits require base-period wages of $2,000 or
more—in 35 of these, $3,000 or more.

335.06 FEaxtended duration—In eight States, weeks of potential
duration nre extended for eclaimants who exhaust their regular bene-
fits during periods of high unemployment. In Puerto Rico, the pay-
ment. of extended benefits depends on the level of unemployment in
certain industries, occupations or establishments. In the other seven
States they are paid when unemployment within the State reaches
specified levels.

In four States with variable duration and a maximum of 26 weeks
{California, Connecticut, Idalo, and IMinois), potential benefits are
extended by 50 percent up to a maximum of 13 weeks. In Pennsyi-
vania, with variable duration and a maximum of 30 weeks, polential
benefits are also extended by 50 percent, but total weeks of Lenefits
may not exceed 39.  North Carolina with uniform duration of 26 weeks
extends potential duration by 8 weeks for all claimanis, and Vermont
also with uniform duration of 26 weeks extends poteniial dwration by
13 weeks for all claimants. Puerto Rico, with uniform duration of 12
weeks, extends potential duration by 40 weeks for all claimants within
the categories affected. In California these benefits may be paid to
claimants during periods of retraining,.

In California, effective Januvary 1, 1967, an additional employment
qualification will he required for the receipt of exlended duration.

Hawaii has a separate law known as the Additional Unemployment
Compensation Benefits Law which provides 13 additional weeks of
benefits when a natural or manmade disaster causes damage to cither
the State as o whole or any of its counties and creates an unemploy-
ment problem involving a substantial number of persons and families;
or when unemployment in any county or counties in the State is §
percent or more of the civilian labor force. The extended-duration
provisions nre summarized below :
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Conditions making extension operative and inoperalive

Site

Benejits starl

Benefils end

California______

Connecticut. .__

Illinois. ... __

" North Carolina_

Pennsylvania___

Yermont.....__

When insured unemployment
rate for most recent 3
months is 6 percent or
more.

When insured unemployment
rate is 6 percent or more in
ench of § of the most re-
cent 10 weeks.

When insured unemployment
rate for the week ending
nearest the 15th of the
prior month excceds 6 per-
cent and exhaustion ratio
to end of prior month,
since the start of the cur-
rent benefit year is more
than 10 percent above the
average of the same period
for the preceding 7 years.

15th doy after insured unem-

‘ployment rate is at or
above 5 percent for 2 con-
secutive months.

When insured unemployment
rate averages 9 percent or
more for any 3 weeks in a
consecutive 4-calendar-
week period.

When number of exhaustees
in 13 immediastely preced-
ing woeks oxceeds 13 per-
cent.

When insured unemployment
rule exceeds 7 pervent for 4
conseeulive woeks,

When insured unemployment
rate for most recent 3
months falls below 6 per-
cent.

When insured unemployment,
rate is leas than 6 percent
in each of 8 of the most
recent 10 wecks.

When one of the conditions
for starting benefits is not
fulfilled.

15th day after insured unem-
ployment rate is below 5
percent for 2 consecutive
months.

Automatically al end of 3d
month following the month
in which “trigger” for
starting program was
satisficed.

Last day of 3d culendar
week following Governor's
prociamation that number
of exhaustees does not cx-
ceed 13 percent, bul no
period of temporary cx-
tended compensation may
last less than 60 days.

When insured unemployment
rate is 7 percent or less for
cach of 4 consecutive
weeks.

340 Seasonal Employment and Benefits

In most. States no distinetion is made, in determining an individ-
ual’s benefit. rights, between wages received from a covered employer
whose operations are seasonal in character and those received in
employment not regarded as seasonal, In these States, entitlement to
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benefits is determined under the same benefit provisions, whether the
claimant’s base-period employment had been in seasonal or nonsea-
sonal work. In mauy States the wage levels and the lengih of the
operating period of seasonal pursuits are such that individuals whose
only or primary employment has been in seasonal work are auto-
matieally excluded from benefits because they do not meet the wage or
employment. requirements (Benefit. Table 2). Also, in applying the
availability-for-work test {see sec. $10) all States give special atien-
tion to claimauts who earned all or a large part of their hase-period
wages in seasonal employment—especially those filing for benefits
during the off-season of the industry in which the wages were earned.

In 18 States there ave special provisions, varying in their effect on the
benefit. rights of the workers concerned, governing the payment of
benefits based on earnings in seasonal employment. Florida provides
& uniform calendar-year base period and a uniform benefit year, com-
mencing on May 1 following the base period, for cigar workers in
Hillshborough County: upon request, workers whose base-period
carnings in other employment exceeded their earnings in the cigar -
dustry may request deternuination of their benefit rights under the
base-period and benefil-year provisions in effect. for all other workers
{Benefit Table 1). Intheother 17 Staies,"there are restrictions on the
puyment. of benelits to workers who earned some or a substantial part
of their base-period wages in employment. defined as “seasonal.” In
these special provisions the term *seasonal” is defined in specific
terms—either in the statute or in rules or regulations implementing
the statute—and is applied to («) the industry, employer, or oceupa-
tion involved; (4) the wages emrned during the operating period of
the employer or industry: and {¢) the worker himself. In most Siates
the designation of seasonal industiries, oceupations, or employers and
the beginning and ending dates of their seasons is made in accordance
with a formal procedure, following action initiated by the employ-
ment. security agency or upon applieation hy the employers or
workers, involving hearings and presentation of supporting data.

The processing of perishable food praducts and agevicaltural or
horticultural products is designated as seasonal in six States.! Tn
Delaware, processing of seafood and chicken and allted producis is
also included. Tn 2 of these States, there is the additional specification
that, because of seasonal conditions making it impracticable to do
otherwise, operations ave customarily carried on within » regularly
recurring perind of less than a specified munber of weeks : 26 in Flawaii
and in Minnesota.

" ixcluding Georgia, where the seasonal provision is not operative.
Delaware, Hawaii, Indiana, lowa, Minoesola, and Wisconsin,
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In seven other States a seasonal pursuit, industry, or employer is
defined in such terms as one in which “because of climatic conditions
or the seasonal nature of the employment it is customary to operate
‘only during a regularly recurring period or periods of less than [a
specified number of weeks]”: 25 weeks in Colorado and Wyoming;
40 weeks in Maine, Virginia, and Ohio; ® 36 weeks in North Carolina;
7 months in South Dakota.

In Arizona and South Carolina the overall maximum period of
seasonal operations is set by law at 44 weeks and 40 weeks, respec-
tively, and the regulations of the employment security agency require,
in addition, a 3314-percent decline in the level of employment in the
industry over a specified number of weeks to qualify for a designation
as “seasonal.” In Hawaii, similar provisions (45 percent decline)
are included in the law for the determination of seasonal pursuits.
In Arkansas, an industry may be designated as seasonal if, because of
its sensonal nature, it is customary to lay off 40 percent or more of the
workers for as many as 16 weeks during a regularly recurring period
of each year.

In general, the restrictions on the payment of benefits to individuals
employed during the operating periods of these seasonal industries
fall into one of three groups.

1. The most frequent restriction, in effect in eight, States, provides
that wage credits earned in seasonal employment are available for
payment of benefits only for weeks of unemployment in the benefit
year that fall within the operating peried of the employer or industry
where they were earned; wage credits earned in nonseasonal work,
or in employment with a seasonal employer owifside the operating
peried, are available for payment of benefits at. any time in the benefit
year. The States with this Lype of provision are listed below, together
with the definitions of “seasonal worker” to whom the restrictions

apply:

Arkansas e oo (MT-senson wages of (a) less than 30 times the weekly
benefit. amonnt, if worker’s seasonal wages were earned
in au indostry with an operating period of 6-28 weeks;
or (b)) less than 24 limes the weekly benetit amonnt, if
sensoid wiges were earned o an indostey with operating
period of 27-36 woeeks,

Coloradoa oo Nome seasonal wages in operating  period of  seasonal
indaxtry.

Iawndio___________ More tham 35 percent of hase-period wages earned in
sensottl work,

Dl Tsw thin 14 weeks of employment for seasonal employer

{exeluding bailding construction or equipient repair for
sesonil employers).

* For Great Fakes seamen, 40 weeks coinmencing with the fonrth Sunday of
Marele, for other industries, 36 weeks fn any consecitive 32 woeeks.
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Maine_____________ Some seasonal wages in operating period of seasonal
employer.

North Carolina____ 235 percent or niore of base-period wages earned in operating

. period of seasonal employer.

South Dakota__.__. Some wages earned in operating period of seasonal
employer. !

Wyoming_________. Some wages earned in operating period of seasonal
employer.

UIf the inftial claim is flled within the operating period, entitlement is computed on the
basis of both seasonal and nonseasonal wages; if filed outside such period, computation is
based on only nonzeasonnl wages.

2. Under another type of rvestriction, in effect in five States, benefit
rights are based on total base-period wages but benefits are payable
only for weeks of unemployment during that part of the benefit year
that falls within the operating season of the employer or industry in
which the worker earned the seasonal wage credits. These States and
the delinitions of “seasonal worker” to whom the restrictions apply
anre:

Avigona___________ Individual who is ordinarily engaged in seasonal industry
and, during the off-season, is not ordinarily engaged in
other work. (By regulation, an individual in scasonal

employment who hag had lesg than $300 in nonseasonal
insured wages.)

Shwelaware o __. AMore than 75 percent of base-period wages earned in operat-

ing period of seasonal employer.!
AN e Individual employed as a Great Lakes seaman in more than
50 percent of his base-period weeks of employment.®
Nouth Carolina . ... Individual ordinarily engaged in seasonal industry. (By
rule of the commission, an individual who earned in each
of 2 periodls (first and secomil 4 of the last % completed
citlendar quarters preceding 1he benefit year) more than
A0 percent of lotal wages in operating perind of seasonnl
industry atul less (han 334 percent in off-season employ-
ment oulside the sexsonal indusiry ; or an individaal who
rarned ail his wages in each of the 2 periods in fhe oper-
ating period of a seasonal industry.)
Viegina_______.___ 0 percent or more of base-period wages earned with 1
seasonal ewployer during the operating perisd.
VSuch seasonal workers weed base-period wages of only $300 to quallly for boenetles.
See Benefit Table 2.
A0 awdjnstment of the number of weeks of cmplogirent aied varnings reguired Lo qualify
for bestetitx e the nunber of weeks for wihich benetits iy be paid is provided by regu-

Iation batlt Ter suelt Great! Lakey seamen and efaimasnts with seasonal employiment in sther
aecipa Hons.

B0 A third type of restriction is provided in three States, npplieable
to claimants who earned o large proportion of their base-period wages
in the operating period of a seasonal industry.  Under these provi-
stons o benelits may be paid 1o the seasonal workers.
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ToWal e Individual who was employed solely within the canning
geason or who had wages of less than $200 in other

eniployment.

West Virginia_____ Individual with less than 100 days of employment in sea-
gonal industry and lesz than $100 in other covered
employment.

Wisconsin.________ Individual with less than 18 weeks of employment with
gseasonal employer and solely within the operating season,
and wages of legs than $200 in other covered employment
earned in the 52 weeks preceding his seasonal em-
ployment.

Minnesota has a different type of restriction: seasonal wage credits
are reduced in the proportion that the customary length of the operat-
ing period in which they were earned bears to the calendar year.
There is no limitation on the period during which benefits based on
such reduced wage credits may be paid.

345 Interstate Benefit Arrangements

To encourage a claimant, to move from a State where no suitable
work is available to one where there is a demand for the type of
service he is able to render, Siates have entered into various agree-
ments to protect the benefil rights of claimants who have made such
moves. Three intersiate agreements specifically provide for the pay-
ment of benefils to claimants. These are the Interstate Benefit Puay-
ment Plan, the Basic Plan for Wage Combining, and the Extended
Plan for Wage Combining.

345.01 Interstate Benefit Payment Plan—This plan permits an
individual {o collect. unemployment. insurance henefits from the State
in which he has qualifying wages although he is not physically present
in that State. The State in which the individual is located takes his
claims, acting as agent for the State that is liable for the benefits
claimed. Determinations on eligibility, disqualifications, and the
amount and duration of benefits are made by the liable Stales. AN
States have subscribed to this plan.

345.02  Basic Plan for Wage Combining—This plan covers the
claimant who has earned wages in two or more States but is not eligible
for benefits in any one State, separately considered, because of insuf-
ficient. wage credits. It permils him to become eligible by combining
the wages he carned in all States under the law of the State in which he
files his claim, even though he may nol. have earned any wages in that
State.  Wages earned by the claimant in the other States are available
for wage-combining purposes only to the extent, that they were earned
during a period included in the base period of the State in which the
claim is filed. The latter State makes the payment and is reimbursed
on a pro rata basis by the wage-transferring States.  All States with
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the exception of Alaska, Mississippi, and Puerto Rico have subscribed
to this plan.

345.03 Extended Plan for Wage Combining—All States with the
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto
Rico, and Virginia have subscribed to this plan. It relates to unem-
ployed workers who have sufficient base-period wages to qualify for less
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They
may, under this plan, combine wage credits earned in more than one
State, under the law of the paying State, in order to increase the
amount or duration of their benefits. TUnlike the Basic Plan for Com-
bining Wages, a claimant for benefits under the Extended Plan is as-
signed to a State which the elaimant chooses and in which he has at
least minimum qualifying wages. The Extended Plan also differs in
that the State in which the claimant files for extended wage-combining
benefits need not necessarily be the paying State. TUnder both wage-
combining plans, once wages are transferred, the applieable law gov-
erning the claim is that of the paying State. The method of reim-
bursement differs from the basic plan in that the transferring States
are charged only for the difference hetween the benefit amount for
which the paying State is otherwise responsible and the increased
monetary entitlement by reason of combining.
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BT—1.—Base period and benefl? year

Base period Benefil year
Individusl Individual beginning
Btate Unliorm Other Uniform
calendar [ Flrst 4 10 bepénnl.ng Week of
year (3 | oflast§ | Last 4 Btates) | (3 States valid
Statea) | quartets I quarters claim (44] Other (5 States)
(35 [(% Btates) States)
Btates)
Alabame_.. ... [X  l.._..._..
Alaska, . -
Arigong. oo oanooideee A X0 ol
Arkansas_.___.___..| ... |X  {______... Calendar quarter
velid el fled.
Calllormia_—« .. oo e
Colorado. .- ... - [ovemvmmcan X Jevemood] Calendar quarter
valid elalm filed .+
Conneetlent, .| .___.__.._ D S NN RO IR SRS e,
Dalaware_._________| __..._... b S SO DS X
Ditftrlct of Colin-
Maine ¢__
Maryiand -
Massachusetts s, ___ Bunday preceding
filing of claim,
Michigan ¢
Monday after
valid clalm filed.3
North Carolina.___

North Dakota.. ..
Ohi

Pennsylvania_,
Puerto Rivco_.._
Rhode Island 4.

Washington._._____

Wogt Virglnta,__ .| oo, X
Wiscongin ¢
Wyaming .. ..._..

U Last 4 compieied calendar quarters following previcus basc period when new
benefit year overlaps preceding benefit year (Arizona); last 4 quarters preceding
henefit year if 1 quarter has heen used in a previous determination (Nevada and
Tennessee).

2 4 quarters ending 4 to 7 calendar months before benefit year.

{Footnotes continued on next page)
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(Footnotes for BT-1 continued)

¢ Benefit year begins only if claimant is not disqualified with respect to most
recent employer from whom he earned wages in excess of $15 in onc week; how-
cver, individuals disqualified under labor dispute provisions are execpbed and may
establish a benelit year while disqualified (Michigan); is not disqualificd and Las
atb Jeast 1 effective day (New York); is able to work and avamlable for work (New
York, Peunsylvania, and Utah); is unemployed (California, Connecticut, Florida,
Ueorgin, Kentucky, Michigan, New Jersey, North Caroling, Ohio, Pennsylvania,
and Wisconsin}; has not misrepreseuted a material fact with respeet to able-and-
available requirements or reason for his unemployment (Wyoming).

+ Wage data for determining benefit rights are obtained on a request basis after
worker files elatm.

s Benefit year may be cganceled in eases of intentional false statement, mis-
representation, or concealment of .material information (Michigan). DBenefit
year is canccled if all or remainder of claimant’s benefit rights in eurrent benefit
year are eanceled (Colorado).

® Period beginning with week of valid claim, continuing for that quarter, the
next 3 quarters and the remainder of any incomplete calendar week,

¥ 52 weeks preceding henefit year (Massachusetts, Michigan, Vermont, and
Wiseonsin); ending with the 2nd week preceding bencfit year (New Jersey and
Ithode Island); preceding filing of valid original elnim {New York).

® First 4 of last 6 completed calendar quarters preceding henefib year.

18 Bage period may be extended, up to 4 quarters, if clumant was ineapable of
work during the greater part of a calendar quarter (Alaska and Oregon); for any
week in which elnimant has no earnings beeause of sickness or disability (Vermont).
Hah ““freezes” o claimant’s benefit rights for any continuous period up to 36
monbhs during which he received workmen's or occupationad liseuse compensa-
tion, provided he files his claim within the #ih woeek after termination of illness or
injury. In Wisconsin, bhase period and benefit year are lenglhened by the number
of woeks in exeess of 7 in the base period and 17 in the benefil year, respoctively,
for which the claimant received dismissal or termination pay, or temporary {otal
disability payments under workmen’s compensation law.
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BT-2.—Wage and employment requirements to qualify for benefits

‘Wages required
Qualifying formula for minimum
benefit
State
Employment Whages Distribuifon of wages Base | High
period !quarter
Alabama.____._.._. 114 x high-quarter wages._. 1$312. 00
Alaska____... .| 134 x high-guarter wages.. e
Arizona.____. | 30xwbad ..
Arkansas__. 30 x wha
California_. Flat.._._.
Colorado_.___ 30 x wha._
Connecticut Flat, ____ .
Delaware. ___.__... .| 36x wba
5 %li)é x high-guarter wages 2.
Georgia.
Hawail . _____. | M weeks? ____|30xwba________________ | (Mameruanmacneaeeeo, | 180,00 ) __
Idaho__.. 2quarters. _____________. 672.00 | 365 00
Tnods. ... $175 in quarters other | 800.00 [ __ .. .
than high quarter.
Indiama._._.._.... 4300 in last 2 quarters_._| 600.00 {...._._.
Towa____.___...... $100 in & quarter other | 300.00 | 200.00

than high quarter.

Michigan______ 14 weeks 7.
Minnesota,. 17 weeks 7.
Mississippi.. N PO
Missouri., .. 17 weeks 7_

Montana. __| 134 x high-quarter wagess.| (8 . .
Nebraska._......... Flabeuoe oo $200 in a quarter other | 600.00 | 200.00
than high quarter.

L5 of wages in quarter

other than high quarter,
2quarters ®,______ ... 150.00 | 1#50.00
Rhode Island....._ [ S L 400,00 | _
Bouth Carolina. ... 134 x high-quarter wages..| (t)__. 300.00 | 180.00
South Dakota_____ R 1% x high-quarter wages..| (... 600,00 | 250.00
Tennessee. . . Bxwbal . ..., [ 43200 ] 286.01

§125 in a quarter other | 375.00 | 250.00
(l)thun high quarter.

! Qualifying wage or employment automatically requires wages in at least 2
quarters for all claimants. Additional requirement. at. maximum weekly benefit:
$100 outside high quarter (Montana); 1.4 times high-quarter wages (Tennessee).
In Alabama claimants not qualifying for minimum weekly benefit amount wilt
nevertheless be eligible if they were paid $200 for insured work on other than a
part-time basis in their high quarter.

3 If claimant failed to meet qualifying requirement for weekly benefit amount
computed on his high-quarter wages but does meet the qualifying requirement
for next lower bracket, he is cligible for lower weckly beuefit: District of Columbia
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack-
cta; Puerto Rico has an unlimited stepdown provision.

(Footnotes continued on next page)
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{Footnotes for BT-2 continued)

8 Requircment, cxpressed as 20 times an average weckly wage of at least $20
in bzuée periad, is equivalent to 20 weeks of employment with wages averaging at
least $20.

+ Effective October 2, 1966.

5 The multiple (114) is not applied to the individual's high-quarter wages in
Maryland and Wyoming, but the qualifying amount, shown in a schedule, is
computed at the upper limil of each wage bracket (assuming a normal interval
at the maximum benefit amount); and in Montana, at the lower limit of each
wage bracket. In North Carolina the qualilying amount is a multiple (15 of
ihe lower limit of each wage bracket appearing in the benefit sehedule.

o If basc-period wages arc less than $600, claimant must have earned wages in
18 wecks.

7 Weeks of employment with wages of at least $15.01 {(Michigan), $26 but not
jess than $52G (Minnesota), $15 (Missouri and New Jersey), and $20 (Chio,
Rhode Island, Utah, and Vermont); with average wage of at least $15 (New York),
$20 (Oregon), and $16 (Wisconsin); with at least 24 hours of work and $18 wages
in each week (Wyoming}. In Hawaii, no weekly amount speeified.

¥ If elaimant does not meet regular qualifying requirement, he can qualify in
New York if he has 15 weeks of ecmployment in the 52-waeek period aud o total of
40 weeks of employment in the 104-weck period preceding the benefit year; and
in Wisconsin, if he has 14 woeks of employment in the 52-week period and a
total of 55 weeks in the 52-week period plus any base period which cnded not
more than 10 weeks before the start of the 52-weck period (Wisconsin).

» Alternative flat-amount requirement of $3,000 in base period (Oklahoma);
$1,200 in basc period {Rhode Island); and $450 in base period with at least $50
in eaeh of 3 quarters or $1,000 in 1 quarter (Texas).

16 Sigar eane workers may qualify on the bagis of earnings in a single ealendnar
quarter.

Summary table for BT-2.—Minimum base-petiod wages required for minimum benefits

Mumber of
Qualifying amonnt States
§150. . 2
$200, loss than $250___.____. 13
$250, less than $300_._____ .. 6
$300, loss than $350__ .. ___._ 9
8350, loss than $400___ . ___ 4
$400, legs than $500.___ . __ 10
%500, less than $600.____ . ___ 8
$600, less than $700___._____ 5
$700, less than $800___ .. ____ 7
SO0 oo 2
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BT~3.—Waiting-period requirements

Initial waiting In new benefit Initial waiting In new benefit
peripd year period year
State Weeks | Weeks | Notto | May be State Wenks | Weeks | Notto | May be
of total of inter- | served In ef total of inter- served
unem- | partial | rupt eon- last unem- | partial | ruptcon-| in last
ploy- | unem- [ secutive | weok of ploy- { unem- | secutlve | week of
ment ! ) ploy- ) weeks of | old year ment '} ploy- | weeks of | okt year
ment 2| benefits ment ? | benefits
1 121X 1 ® b O
1 1{X 1 1 X
1 11X i}
1 | S P 1
1 11X ]
1 11X 1
1 1| X 871
1] 0f . 1
1 1. 1
1 il--. 1
1 | U P, H
+1 M Xx 1
1 1| X 11
1 1(X 1
1 | N [ - 1
i1 LI I S . 1
1 ) Y PO, 1
1 ) I PR 1
i1 111X 1
] 11X 1
1
0 [V I8 DR
1 ) I 1
11 11X 1
1 | U R—— 1
1 1[X 1
I ) N PR, 1

! See sec. 300 for definition of total unemployment.

? See sec. 300 for definition of partial uncmployment.

¥ A week . of partial unemployment meets waiting-period requirements if fol-
lowed by a week of total unemployment.

¢ Waiting week becomes compensable after 12 consecutive weeks of compensable
uncrpioyment immediately following the waiting period (Hawaii); after 5 such
weeks {lowa); after 4 such wecks (%ollaine); after 3 such weeks {New Jersey);
after 6 consecutive weeks of unemployment (Louisiana); if claimant, laid off
indefinitely or for more than 4 weeks, has accepted and commenced suitable work
with another employing unit within first 13 weeks following layoff (Michigan);
after receipt of- benefits equaling 4 times the weekly benefit amount (Texas).

¢ No payment of partial benefits as such; see Benefit Table 5.

¢ Waiting period is 4 effective days, either wholly within the week of an original
valid elaim or partly within such week and partly within the benefit year initiated
by such claim.

7 Waiting period may be suspended if unemployment results directly from a
disaster for which the Governor has declared a state of emergency.

¢ Waiting-period requireracnt is in terms of total unemployment only; no waiting
period tequired for benefits for partial unemployment.

Summary toble for BY-3

Nuwmber of
Prorisions States

No waiting period._ . eienaan 3
1 week of total or partial unemployment which may become compensable . _ 6
1 week of total or partial unermployment within benefit year______..__... 37
1 week of total or 2.or more of partial unemployment within benefit year_. 3
1 week of total unemployment within benefit year___ . _____._____..__.. 2
1 week of total or 2 of purtial which may become campensshle. ... __.... 1

BT-3
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BT-4.—Weckly benefits for total unemployment

Minionnm wage credits required
Minjmum Maximunm
State Meihod of | Rounding woekly weekly For wminiinum For maximiin
computing ! to— honedlt * benefit ?
Righ | Base | Ifigh Base
quorter | perfod [quarter| perimd
High-quarter formuln
Ala__ | 126y . Nearest $-_ £12. 00 $38. 001 5312, 00; $4068. 00| $976. 014 $1, 462, 51
iligher $._. 10, 00, 43, 00 5 300.00{1,050. 01 1,290.00
Higher $__. 15,00 39. 00| 450.00{1. 014.00] 1, 170. 00
Higher $... 25.00 65,00 T20. 9011, 748. 001 1, 748,00
Higher §._. 14,00 53, 001 420,001, 126. 771 1, 500, 00
Nearest §._... 10, D0-15. D0, 50 0D-75. D0, 750.00(1, 28%. 00| 1, 287.01
Higher $... 10. 00| 65,00 360. D0j1, 350. 01| 1, 980.00
Higher §... 8.00- 9. 00 1 55. 00 276.00{1, 242, 01] 1, 863. 01
Higher §.__ 8.00 43. 00, 288. 001,050, 00 1, 648.00
1726 Higher §_.. §. 00 62,00 150. 0011, 525,01 1, 60, 00
1f23-1f26_ .| Nearest $_.. 17, () 50.00 572,001,274, 01| 1, 924.00
1/20-1/24 1__ .} Nearest 5. 110,00 242.00-70.00 800.00/21,016.28 * 1, 145,26
25-+dao b | Higher §._. T 00f 240, 00-43. 500.00( # 975.01f 2 976.01
122 Nearest $._. 9.00 50. 00 300. 00(1, 039, 00) 1, i¥9. 00
1 Higher §._. 10. 00 4%. 00 300. 003, 120. 01| 1, 470,00
1/25 Noparest §__ 12, 00, 45 00 31751, 112,51} L, 520.70
- 1e0-1f2s ) Hipgher $. . 10. (0 45. 00, 300. 001, 100. 0L 1, 350,00
Mawe . 125, ____.... Nearest §..- 19, (0 45. 00 600. 001, 112,50 1, 11250
Md....._. 1244+ d.x. .| Higher §.__ 10. 00-12. 00 250.00 360,004, 176,01 1,400, 08
Mnss. ... 1[{1&1/31+ Noprost §-—_ 10, 00-15. 00 5G. 00-(9 700. 00(1, 540. 00 I, 640. 0G
AL
Higher §.__ 8. 00 30.00 288.00| 754.01| 1 OR0.00
Higher $.__ 3. 00, 45. 00 255 0011, 100.01) ), 160. 01
Nearest $._. 15, 00 34.00 427.50{ 865.00 1,282.50
Noorest $2.. 12,00 4. 00 G00.00) 900,01} &, 100.01
Higher $...] 716 00-24, 00{ 241, 0061, 00 528,001, 000. 01 1, 468,00
Higher $2. . 10.00 8. 300,00 3840 1, 050,00
Higher $___ 16, X 47, 00 £00. 00[1, 196, 01 1,340 00
Iigher $.__ 10. 00] 32.00 200.00; 800 01| 1, 200.02
Nearest $..- 10. 00| 45. 060 360. 6041, 113.00] &, (:20.00
of full-
time
weekly
wuge, if
greater.
Nearest §_..- 7. 00] 20.00 G0.00 150,00 494.01 100, 00
[ Higher $ 10, OG 42,00 1xG. 00 300.00jL, 66, Gi[ [, 6949 02
Mearest & 12, 00 36,00 260.00( 600.00f B50.00f 1,275.00
Higher ... 12, 00 38.000 28G.01f 432.00{ 452.01] 1, 16800
Higher §. .. 10, 00, 37,000 250, 35,001 900.03) 1, 020.D)
Higher §... 10. 00] 50.00) 175.000 700.00(1,274.00] 1, 384.00
Higher $. .- 1. 00! 42.00 184 00) 736.00|1, 064 01 L, 082 &
Higher $.__ 10. 00 48,00, 250,00 4Gy 00f1,175.01] L, 7025}

Annual-wage formala

Neurest $...] *$10.00-15.00] 3 $35. 00-80. 00, ... _._ $4, 000. 00
Nearest §.. 13.00 49,001 . 4, K00, 00
Nearest 5. 12, 00| 42, 00[._ 4, 200. 00
Nearest 5. 20, 00) 44.00{.. 3, 480,00
Nenrest $... 17. 00 42,001 - 3,025, 00
Nearest §... 12 35,008 ... 4, 650. 0

Higher $___ $10. 00| $33. 00| _aans A *§t. 240,20
] Nearest $..8 ¥ 10, 00-12, 00 43, 06-72.00] . . . E4]_ ¥, 06, 18
Nearest §._ 13 00 A7.00) .. A ¥ |, 541 17
Higher $. - 10. 00 50,001, 155, % 1 4, §7
Noyrest % 10, O 55,000 _ N 150 00
Iigher $._. 2 10.00-13. 00 42, 00-53. 00]. . 3L (M0 20
iligher $. .. 12, 00-15. 00 48, 00-60. 00 __ - L 00| . 1,70 20
-} Nearest . 10.00 47, 00] __ 5 1, 310, QU
Neurest §__ 11. 00 58.00.___.... 832,062 18

(FPootnotes on next page)
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{ Footnotes for BT-4}

!When State uses a weighted high-quarter formula, annual-wage formula or
average-weekly-wage formula, approximate fractions or percentages are taken
at midpoint of lowest and highest normal wage brackets. When additional pay-
wents are provided for claimants with dependents, the fractions and percentages
shown apply to the basic benefit amounts. In Ilinois where amounts above
maximum basic benetit are limited to claimants who have dependents and also
have earnings in excess of amount applicalde to the maximmm basic benetit, the
high-quarter fractions for such amounts are 1/24-1/28. In Indiana, benefit
amounty of $41-$43 are available only to claimants with a non-working spouse
and high-quarter and base-period wages in excess of those required for the
maxinum basic weekly benefit amount. In Michigan, henetit amounts of $53-$72
are availible only to claimants in family classes I, 15, and ¥ with an average
weekly wage higher than that required for the maximum basic weekly benefit
amount. Thege higher benefit amounts are computed at approximately 55 per-
cent of the average weekly wage for family class I (up to a maximum of $59),
for family class B (ap to $66), and for family class F {(up to $72). (Claimants
are placed in fumily classex D, B, P, as follows: “I"-2 dependents, including a
child, or 3 dependents other than a child; “E"-3 dependents, including a child,
or 4+ dependents other than a child; “F"— dependents, including a child, or 5
dependents other than a ¢hild.) In Alabama claimants not qualifying for mini-
mum weekly benefit amount will nevertheless be eligible if they were paid $200
for insured work on other than a part-time basis in their high quarter and have
$468 in base-period wages.

*When 2 amounts are given, higher figure includes dependents’ allowances,
Augmented amount for minimum weekly benefit ineludes aliowance for 1 depend-
ent child ; in Michigan for 1 dependent child or 2 dependents other than a child ;
in Nevada the amount shown iz payable only if high-quarter wige is at least
$383.34 ; in Ohio the amount shown is payable if there is a working spouse, other-
wise 5 is puyable for either dependent spouse or chilit, Dependents’ allowances
limited in Alaska to intrastate clalmants and in Hlinois and Indiana to claimants
with high-quarter wages in excess of thoge required for maximaum basgic weekly
henefit amount. Augwented amount for maximum weekly benefit includes al-
lowances for maximam nmmnber of dependents; in the District of Columbia and
Maryland, same maximum with or without dependents. In Illinois and Indiana,
wage credits shown apply to claimants with no dependents; with maximum de-
pendents, Illinois requires high-quarter wages of $1,794.26 and base-period wages
of $1,969.26 and Indiana requires $1,050.01 in both the high quarter and the base
period.  Maximum augmented payment in Massachasetts is Hmited to claimant’s
average weekly wage.

' Weekly benefit amount expressed in law as percent of average weekly wage in
high quarter: G0 percent in Colorado (but if weekly henefit, thus cotputed, i nof
G0 percent. of clainmants usual fall-time weekly wage, it is recomputed to vield
this amount) ; 50 pervent in Sonth Caroliva {average weekly wage define] as
1713 of high-quarter wage).

* Separate benefit schedule for agricuttural workers in the sugar cane indostry
with payments, based on annual earnings, ranging between $6 and 1.

* Maxinnun weekly benefit for inlerstate claimant is limited ; in Alaska, (o $20;
In Olito, Lo the average weekly beneflt: aiwount being paid at beginning of clnimant’s
henetit year in the Sinle in which ¢lnim is filed ; and, in Wyoming, to 75 percent
of amount compntéd under Wrowdng law or the mnximim wiekly bonefit in
the State in which claim is filed, whichever is [ower.

Y In Michigan, fignred ax 14 fimes lower limit of minimam average-woekly-wage
bracket tapplicalde lo adl elaimants) and of maxitman wage bracket apjdicable
to clalmants with no dependents (with dependents, $1,370.00-%1, 80740, depending
on family class<i.  In Florida, New. York, Obio, Rhvde Island, amd Vermond, 20
Vimes lower Limits of minimam and maximum avernge-weekly-wage brackets: in
New Jerscy, 17 times; and in Wisconsin, 14 times, In Minnesota, 17 times lower
limit of maximum average-weekly-wage bracket,

BT-8
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BENEFITS

Summaory tables for BT-4

Summary of minimum weekly benefit amounts for total unemployment

Number of Stales 1 with
specified minimum
With
Withouwt  mozimum
Minimum weekly benefits  dependents dependents
% S, 1 0 $14.____
1 1 0 $15...__
L S 1 0 $16...__
E:3 T, 3 0 $17.____
11 . 1 0 $18____.
S0 L. 24 0 $20_____
L7 R, 1 1 $21...__
E3 b, 8 0 $24 . ___
3 1 T 2 ¢ $26. ...

Number of States L with
specified minimum

Witk
marimum

Withowut

Minimum weekly denefits  dependents dependenis

—_ O QD R o=
f= I R = I R 4

I No sugmented benefit is shown for [ineois and Tudiana, since only claimants
with woges above those neeessary for maximuwn basie weekly benefit are eligible

for nugmented benelits.

Summary of “flexible moximum provisions”

Poreont of )
Method of computing “flexible” maximum weekly bepefit amount, | State aver- | Effective dute of new
by States age weekly amotnts
WwDEe
Compruated gnrually as pereeat of averigre woekly wage.
In endered emplogmenl in preceding calendar gear
AR IS e ieaemmmameiavpem—mmmmmeana 50 1 July 1,
[chiho L5240 First Sunday 1o July.
fowa .. 50 | First Sunday tn July,
Kentucky 246.7 | July 1,
Maine 50 | Juna 1,
MRS P - s e 156 | July 1,
Narth Dakola. .. et ccie e 50 | Birst Sunday fn July.
Rtehe Ishined. . e eiaemmm—emann 50 | July 1.
Banth Curolten . .. i 500} July 1,
21 50 ] First Sunday in July,
Vermont . . 50 | Furst Supday inJuly,
Wyaming_ .o . ... PPN 5 | July 1,
fu corered corployment in (2 wmonths ending June 30
Instrict of Columdia. .. ..o inerracacnana v ianan 50 | Jan. 1,
L I 6634] Jan, 1,
Kuansas_.___.__.... e e e ebammsamemcaisseammane 50 | Jom. 1
Conputed semipnnually as pereend of avernge weekly wage:
I ndrr;trred em Hoymeni in 12 monthy ending 6 maonths hejore effectice
ir
WIsCONSIIL. . - L i iiiiieeermacaeet—saresna—ne w240 Inn. Land July L
In selectod wdnstries in Slote as published by U,S. Burcan of La-
bar Ntatelien, weighled by roliine of corered rmpplogmend in rach
mdustry on bases of most reecnd acailabde figieres
Colorado_____ e cmanan 50§ Jan. Land July ).

! But not less than $40 (Idaho); not more than $30 (Mississippi).
3 Kxpressed in law as 55 pereent of 85 percent.

8T-9
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BENEFITS

Summory table BT—-4 (continued)

Summary of maximum weekly benefit amounts for 1otal unemployment

Nurmber of States with Number of Stales with
specified marimum apecified marimum
With Witk

Withouwt  magimum Without  matrimum

Mazimum weekly henefit dependents dependenty Mazimum weekly benefit  dependents dependenis
20 .. 1 0 S47 . 3 0
30 . i Q S48 . 2 ]
$32. .. 1 0 $49._ .. ... 2 1]
$33 . . 1 0} 850 .. ... 7 1
B34 ... 1 0 53 . 1 1
T S 1 0 | $55._ .. .. 4 1
$36. - 2 0 $58_ L. 1 0
b X ¥ R 1 0 860 . 0 1
b 5 4 S 2 0 $61_ .. 0 1
b1t 1 0 62, .. 1 0
$40. . 2 4] 65 . ... 1 0
LT 5 1 0 70 L. 0 1
$42 oo 6 0 L S 0 1
. K S 3 1 Y T 0 1
Y44 L __ 1 1] B8O . _Lo. 0 1
$45 5 0 Not specified___ .. 0 1

L3
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BENEFITS

BT=5.—Waeekly beneflils for particl unemployment

Definition Earnin: Definition Earnings
of partial disregarded of portial disregarded
unemplay- |in computing] Hounding nnemploy- Jin romputing] Rounding
ment: week weekly of benefit ment: week woekly of beneflt
State | of less than | benefit for for partial Btate | ofless than | hbenefit for | for partin)
ful-tima partial unemploy- full-tirne partial unenploy-
work il unemploy- meii work il unemploy- ment
earnings are ment earnings are ment
less than 1 less than 1
Aln_.__. wha...______ | . Nearest §. NH___|wha __.___.. |~ I Nearest $.
Alaska__| Basic wha Greater of Higher §. NJ..._. wha plus Greater of Higher §.
plus $10 or 34 greater of $5 or 14
ater of wha. $3or wha,
wha.
N, Mex.| wha. .. Higher %2.
NY. . 8o NEUR
Higher §. N.C._..{ wba plus & Nearest §.
Higher §. wha.!
Higher §. N, Dak.] wha.....o—-- Higher 3.
Higher $. Qhio.__.| whao_..._.. Higher §.
Higher §. Okla____| wba plus$7_( §7._.____.__ Higher §.
Qreg, .- wha......... Viwha_ _ .._ Nearest $.
Higher 56¢. ([ Pa._.._- wha plus Creater of itigher §.
Higher §, greater of $6 or Ho
Higher §. $6 or 3o wha,
_| Nearest §. wha,
.| Higher §, PR._..{wbat ______|wha ______._ Nearest §.
Lower §. RI____. basie whba.__| $5...____._... Higher $.
Higher §. 8.0 ... wha .. _._.- Wwha __.._ Higher §.
Higher $. 8. Dak.| wba plus M4 | Y5 of wa§es Higher §.
wha. up to 14
wha,
Tenh,..| wha..._..... 1 . Higher 8.
Tex.... wha plus Grenter of | Higher §.
ployers. greater of $50r i
Towsa._.{ whaplus $3.) $6_. ... $50r 1§ wha.,
Kans_ ..} wha. ... 8 - Higher §. wha,
Ky_..-. wha L, Nearest §. Utah_..| wha......... Lesser of Higher §.
La.___.. wha____.__.. $5 Higher §. $lzor 4
Maine. | wba plus $5. Higher §. wha from
other
than reg-
o=
ployer.
Md.....| Augmented | $7_____.....- Nearest §. Vi wha plus $10 pips §2 | Nearest §.
3 $10. for each
Iigher §. depend-
ent up to
5. .
Lower §.
Nigher . _| Higher §.
Higher $. Higher $,
ifiglier §.
10,
Mont. . | (eeecees | ) OO i ¢ .,
Nebr__ [ wha.....-_.. Up tt):ié Wyo____{ basiewba_..| $10..__....__ Higher ¥.
whao.
Nov__._| Augmented | $6..._____..- 1ligher §.
wha.

1 In Kentucky, week of less than 24 hours of available suitable work; in North
Carolina, week of fess than 3 customary scheduled full-time days, Weekly
benefit amount abbreviated as whba, .

3 Full weekly benefit is paid if earnings arc less than } weckly bencfit; 14
weekly benefit amount if wages are ¥ weckly benefit but less than weekly benefit.

1 No provision for partial uncmpioyment. An individual is considered totally
unemployed in a week in which he has remuncralion of $15 or less, or 1 day’s
work not exceeding 8 hours, whichever is greater.

8 Benefits_are paid at the rate of ¥ of the weckly bonefit amount for cach
offective day within a week beginning on Monday. “'Effective day” ia defined
ns the 4th and each subsequent day of total unemployment in & week in which a
claimant earns not more than $55.

% Also, week not exceeding 20 hours in which earnings from sclf~employment
are less than twice the individual's weckly benefit amount.

BT-11
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BENEFITS

BT—6.-—Types of dependents included under provisions for dependents’ silowances, 11 Stafes

Drependent Nounworking dependent Number
chiltd ? Older of de-
- State under child t pendents
age not abla Brother | fixed for
specified ] to work Wife {Husbaud| Parent? ot benefit
sister vear
Afaskaf . ... 318 | X X
Conneeticat_ .. ___.___ .- 171 X X
Distriet of Columbia. - 151X X
Iilinois. ... 181 X .
BT L T SRR U ORISR SO, X
Maryland___. 13 I R X
Massachusetts 2 _________.___ 38| X
Michigan. -...oooooo e 118 | X X
Nevada_ .ol gl X
Ohio. ... R 18 e X
Rhode Island. . ____.______. 1B: X X

1 Child includes stepchild by statute in all States cxcept Massachusetts,
adopted child by statute in Alaska, Illinois, Maryland, Michigan, and Rhode
Island, and by interpretation in Massachusetts and (hio; and grandchild by
statute in Nevada. Barent includes stepparent in the District of Columbia and
Nevada and legal parent in Michigan.

2 Only dependents residing in the State (Alaska) or within the United States,
its Territories and possessions (Massachusetts).

2 Child must be unmarried (Alaska and, by interpretation, Massachusetis);
“not gainfully employed” {Nevada}; must have received more than half the
cost of support from claimant for at least 90 consecutive days or for the duration
of the parental relationship (Ilincis and Michigan).

1 Not able to work “‘because of age ot physical disability’’ or “physiecal or mentul
infirmity.”” In Michigan parents over age 65 or permanently disabled for gainful
cemployment, brother or sister under 18, orphaned or whose living parents arc
dePendents.

Spouse must be currently incligible for Indiana henefits beeause of insufficient
base-period wages (Indiana); must have earned less than $21 in week prior to the
beginning of the benefit year (Michigan).

BT-13
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BENEFITS

BT-7.—Allowances for dependents, 11 States

Minimum Maxdmumn Maximum
weckly benefit | weekly benefit | Full poteniial
allow- benefts
Weakly ancefory
allowance Limitation on week of]
Btate par weekly allowances Maxi- Maxl- | partial | With- | With
dependent Basle | mum | Basle | mum | bene- | out de-
benefit | allow- | benetit | alfow- fts de- pend-
ance ance pend- | ents
ents
Alaska_. .. ) 85 ..., __ Lesser of wha or $10 310 $65 $26 | Yes._.| $1,540 | 132 240
25,
lawha. .- . 16 E:] 60 25| Yes...} 1,300 | 11,950
________________ 8 3 55 20| Yes...| 1,870 21,870
Behedule $1-5287. 10 10 42 328 Nod.| 1,08 1,828
s 10 ip 40 13| Not..| L 40 1,118
882 10 ] 10 ] Yest.| 1,300 ] =1 300
Augmented bene- it b4 50 | 69 | Yes..| 1,s00[ (3
it not more
than average
weekly wage?
i Schedule $1-$293__ 10 4 43 201 Not. [ 1,118 1,872
$20, but nug- 16 "0-3 41 920 | Yest. ) 1,066 1, ba6
mented benefit
not more than
& percent of
high-quarter
10 11 42 11 Yes..) 13,0892/ 11,378
12 12 47 12 Yes...| L2m| 11,534

1 Assuming maximum weeks for total unemployment; weeks of partial unem-
ployment could increase this amount beeause full allowance is paid for each weck
of partial uncmployment.

* Same maxinuun weekly benefiv amount with or without dependents’ allow-
ances.  Claimants at lower weekly benefit amounts may have benefits increased
by dependents’ allowances.

3 Limited to claimants with high-quarler wages in excess of $1,043.25 and 1-4
dependents (I0inois) and Lo claimanis with high-quarter wages in excess of $1,000
and a nonworking spouse (liciana).  Sce text for details.

* Dependents' allowances considered as parl of weekly benefit amount. See
Benetit Table 5 for weekly benefits for partial uncmployment.

3 Not more than 26 payments for dependents inay be made in any one benefit
yoear.

8 Average weekly wage figured as Mg of 2 highest quarters” wages or M3 of high-~
quarter wages if claimant has wages in only 2 quarlers. At minimum weckly
benefit amount, average weekly wage is $14 (% of $350). At maximum weekly
benefit amount, it is $119 (s of $1,540) or more.

T Maximum allowanee shown is for a claitnant who barely qualifies for the maxi-
mum weekly benefit and has 12 dependents. Maximum allowance and maximum
potential benefits for claimants with more dependents and a higher averapge weekly
wage is indeterminale, since augmented benefit s limited only by the claimant’s
average weekly wage and aumber of dependents.

% Bxcept $2-3%9 for first dependent child. Bencfits paid to claimants with
depundents are determined by schedule aceording to the average weekly wage and
family elaszs.  See text for details.

Y Amounts shown for minimum weekly benefit vary with claimant’s high-
quarter wages.,

12 5 for a dependent spouse, or a dependent, child if there i3 no spouse, plus $3
for cach of 2 other dependent chileddeen. 86 limit if there is a workiog spouse.

BT-15
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BENEFITS

BT-8.—Duration of benefits in a benefit yeor

Minimum potentiat

Maximum potential benpfits 2

. henefits 22
Proportion of N
base-period wage
State credits or of ‘Wagecreditsrequired
weeks ofemploy- e
ment 1 Ameunt | Weeks Awmouni Weeks .
High Base
quarier peripd
Unlform potential duration for oll eligible claimants
Howadi_.. | o .. __ 3 $130. 00 L] 181, 612,00 326 | $1,525.01 ] $1,5860.00
200, 00 20 41,300, 00 264 1,170,001 | 1,800.00
338,00 26 1, 274.00 26 4] 4, 500. 00
240. 00 n 1, 430.00 F- {3 72,180.00
1312.00 326 11,092,00 126 (%) 4, 200. 00
284,00 12 324000 112 44. 01 660 00
1 260, B0 126 31,222,000 i M 71, 850. 00
312.00 26 110, 00 U] 3,050, 00
Aaximum poteotial duration verying with wage eredits or weoks ofamployment
$088, 00 26 £075, 00 | $2,062.51
41,540, 00~2, 240.00 28 O] 5, 000. 00
1, 118.00 261 1,050,001 [ 3,351 01
1, 014. 00 26 1,04.001 2,926 0
11,680, 00 | 1,748.00 | 3,378.01
1,378.00 2637 1,126.77 ¢ 4,134 00
31,300 00~1, 950. DO 1on 1 1,287.00 [ 3,840.00
1,430.00 26| 1,350 01 | 3,572.51
11,870.00 3 1,242.01 ] 3.738.01
14 woeeks of #58. 00 26 M 73,328, 62
employment,
(] C R, 720G g i, 1ig 06 26 (¢1,006.8G § 4, 386,00
Idaho 31-29 pereentt___| 3170 0O 110 11, 300.00 126 [ 1,274.00 | 4,550.00
.. 33-37 pereent .} S260.00 ) 31026 |31, 002, 001, 820, 0D 326 18], 010, 25 |10 2, 975. 60
Ind._. |2 L S - 125. 60 1241 1, 040. 00-1, 118, 00 25 19195,040.00 {10 4, 160. 00
Town._ | 5 - 10X, 00 11+ 1, 300, 00 2606 1,089.00 | 3,900.00
fLans .. - 100. 00 10 1, 274.00 261 1,200.01 3, 419,01
Ky.. a - 1#0. 00 15 1, 170 00 26 1,112, 51 3,508 51
fa... 4. - 120.00 12 1, 266. 00 2B L, 106G.01 | 3, 147.51
Makino. I - S .| w000 2814-20 1L 170. 00 261 1,112,50 | 3, 508.51
Mass, . _| 3 pereendo. .o 252,00 1 2R -254] 1,500 00-(4) 301 1,540.00 ) 4,163,589
Aicho.. ... 25 weeks of 105. 00 104! 1,118 00-1,872.00 2% [4) 7102, 672,05
cmployment.
Minn....___.[ %o weeks of 169. 00 13 1,222, 00 26 {7) 13, 441.37
employment
. 06 12 780. 00 2 5. 01 2,317.01
™00 | 710426 1,176. 00 % | 1100.01 | 3, 5i0 00
195. 00 13 884, 00 20 355.00 |1t ], 242, 50
132.00 1 1,140. 00 i} 900, 01 , 000, 00
O I T T 176, 00 1| L, 066, 00-1, 586, 00 26 | 1,000.01 ) 3, 1050
NF minceme 3 weeks ol 124, 00 12 £, 300.00 i} (') T3,430.35
cmplayment.
140, 00 1] 1, 080, 06 30 48, 1, 708, 67
270. 00 .3 1, 22300 2| L9601 (13, 200.00
200. 00 201 1,002.00-1,374 00 26 ) 13, 624,32
wha for each
2 erodib weehs
in vxeess of 20
100. 00 10 t. 48, 00 30 9035.26 | 3,741.01
251.00 11 ), 144. 00 26 ] 3, 480, DD
% 180,00 18 1,350, 00 0] ,uzmel| 270000
EXS 144,00 12 1. 248, 00-1. 560 00 o6 (O] 3,549.32
empjoyment.
100. 00 10 424. 00 32 1, OG5, 01 2, 760,01
1 o0 1] K4, b RED 00 ¢ 3,400.00
144, 00 12 U, ;) 0 2. M 2,901. 01
112, 00 104- 062,00 0 SO0, 01 } 3, 554, 26
100, 00 110-22 1, 800 00 30 LZd 0 ] 4,24.20
192, 00 12 t, 093 00 26 101, 071,00 4,284, 01
2670 54 I, 26 00 1] (4) 1, 025,00
Ay wies 154, 50 144 1,472.00 34 ) 4,002 43
smpleyment
g b 43,
£ 1 P 150, 00 11-15 1,248, 60 2] L175.01 4, 000. 04
(Foolnoies on next page)
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BENEFITS

(Footnotes for BT-8)

! In States with weighted tables the percent of benefits is figured at the bottom
of the lowest and of the highest wage brackets; in States noted, the percentages
at other brackets are higher and/or lower than the percentage shown. In Utah
g%r)ation is based on a ratio of annual wages to high-quarter wages (less than 1.6—
* Potential benefits for claimants with minimum qualifying wages. Minimum
weeks n.piply to claimants with minimum weekly benefit and minimum qualilying
wages. In States noted, the minimum duration varies acecording to distribution
of wages within the base period: the longer duration applies with the minimum
weekly benefit amount and the shorter duration applies with the maximum possihle
concentration of wages in the high quarter (which results in a weekly bencht
amount higher than the minimum), ’

* When npemployment in the State reaches a specified level, potential benefits
are eatended: by 50 percent, in California, Connecticut, Idaho Iliinois, Penn-
sylvanin, Vermont, and Hawaii (under separate legislation and finaneing); by
8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 40 weeks
in certain industries, oceupations, or establishments when a special unemploy-
ment situation exists,

* When 2 amounts are given, higher includes dependents’ allowances. De-
pendents’ allowances and weekly amounts above $20 are paid only to intrastate
claimants in Alaska. In the District of Columbia and Maryland, same maximum
with or without dependents. Maximum augmented benefits not shown for
Mrussnchusetts, sivee augmented weekly benefit is limited Lo elyimant's average
weekly wage.

¢ Annual-wage formula; no required amount of wages in high quarter.

* Figures given are based on highest average weekly wage for claimants without
dependents: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents
$83.64 1o §129.10, depending on nwnber of dependents}, $93.01 in Minnesola,
$08.01 in New Jersey, $100.00 in New York, $82.01 in Ohio, $85.46 in Ithode
Island, $93 in Vermont, and $114.01 in Wisconsin. No required number of
weeks of employment or amount of wages in high quarter. Base-period figure is
52 wecks in Florida, 35 wecks (34 if all wage eredits earned with 1 employer) in
Michigun, 37 wecks in Minnesola, 35 weeks in New Jersey, 20 weeks in New York
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in
Wisconsin for maximum duration.

¥ Only specified amount of wages por quarter may be used for computing dura-
tion of henefits: 26 times the maximum weckly benefit nmount in Colorado;
$1,150 in Indiana; 26 times claimant’s weekly henefit amount in Missouri.

® Amount shown is ¥ of hase-period wages. To obtain maximum potential
annual benefits, c¢laimant must have more than 4 times high-quarter wages
necessary for maximum weekly hencfits.

" In HNlinois, claimants with maximum number of dependents need high-
quarter wages of $1,794.26 and base-period wages of $2,975 to gualify for maxi-
mum potential annual benefits; in Indiana, such claimants need high-quarter
;’4‘25‘;‘;3 (;t('] $1,118 and base-period wages of $4,472; in Michigan, wage credits of

,i) -

- ' 3 tevels of duration are provided: In Montana, 13 weeks of benefits for claim-
ant with minimum qualifying wages; 20 weeks of henefits if, in addition, he
earned ot least $100 in ench of 2 guartiers owlside his high guarter; and 28 weeks
of bencfits, if he had at least $100'in each of 3 quarters cutside high quarter. In
North Dakota, 18 weeks of benefits if buse-period wages equal 40-54 times weekly
benefit amount; 22 weeks of benefits if wages equal 55-69 times weckly benefit;
and 26 weeks of benefits if wages equal at least 70 times weekly bencfit.

BT-18
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BENEFITS

Summary table for BT-8,—Number of Stafes by maximum omount of potential benefits

Number of Stales with
specific amotnis
With

Vethout MaTEMEm

dependents’  dependents’

Amount of merimum polential benefils aflownnces allowaences
Less than 8700 _ .. ao_.. 1 ]
$700, less than $800____ . . _ 1 0
$800, less than $900____ . ___ . ____________..___._. 3 0
$900, less than $1,000. . .. e o.. 5 0
$1,000, less than $1,100 .. _..___.___ ] 0
$1,100, less than $1,200_ _ . __ . ____________._____.. 7 1
$1,200, less than $1,300_ _ __ ____ . ______________ 10 1
$1,300, less than 81,400, ... ___.__ 7 1
$1,400, less than $1,600_ _ _ . ..__ 2 0
$1,600, less than 31,600 . . _ . _____________.. 1 2
$1,600, less than $1,800_ _ . ____________..____ 3 0
41,800, less than 82,000 _ .. ... 3 4
82,000 or above_ . __. 0 1
Wot specified. ___ .o e 0 1
’ Bl-1¢
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BENEFITS

BT-9.—Number of States by maximum basic weekly benefits and maximum weeks of
benefits for total unemployment

Maxi-
mum
weeks of
benefits

Maximum basic weekly benellt

Total
states

m530$3‘2$33834835$36$37m$39$40841325438“85547“8'“9350353%5|$58W$65

Total
States__| &2 1|11y 1|1|zjr]|et1|2[r]a]|aji]la|3gz]|2|7|1]a]a]nl

w
=
i
1
!
[
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'
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'
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BT~10.—Summory of benefit provisions

Qualifylng wages or emplyy-

Weekly benefit amount for tetal unemployment

Total benefits payable in benefit year

ment in bage i riod (number | Computation (fraction of high- . Proportion of wages) Minimum Maximum
State times weekly benofit amount | quarter wages unless otherw Minlmurm # | Maximam ¢ | 1o base perlod {un-
unless orherwise indicatedy Indicated)t less otbherwise
mdicatad)? Arount | Weeks 4 Amount * Weeks +
(1) (2 (3 (4 (5 (8) (7} & L)} ()
Ala.._... W{,t{ms llxlgh ter WARES & Mo $12.00 $38.00 | b6 .. $156.00 13 $988, 00 26
ut not lesst .
Alaksa. ...| 134 times hlgh-quarter v.ages 1.8-1.1 percent of annual 10, 00-14. 00 255, DO-80. G0 § 30-3) percent ... 150. 00 15 | 21,540, 00-2, 240 0D b1
but not less than $300. wages, plus §5 for each de- -
. pe!;ggnt up to lesser of wha
Ariz_____.. 30; and wages in 2 quarters. . .| Y. e eueenmciiaeoeoo 10.00 43.00 [ 3. . ... 1060, 00 10 1,118. 00 26
Arko_ ... 30; and wages in 2 quarters____| Maup to 50 percem of Btate 15 00 3900 ) b . 150. 00 16 1,014, 00 28
average weakly wage.
b Y - 5. 00 65,00 Y. ... $360.00 | *12-14+4 §1,4690.00 128
80 percent of ¢lalmant’s usnal 14.00 53,00 | Mool 140, 00 10 1,378, 00 26
full-time weekly wage up to
50 percent of Btate average
weekly wage.
ids, ?Ius 35 ior e%ch depend- 10, 00-15.00 | 50 00-75.00 | 34 . .o _.eoi.. 4260.00 (t48-—26 19 1,300.00~1,860 00 136
ent up to bj wha.
- 2 T 10 00 55.00 | 40 pazeent.. ... 144, 00 144 1,430, 00 26
DO ... l}-’» times high-guarter wages | 3sz, up to 80 percent of State 8. 00-6. 00 25500 0 M e.-. - 138, 0O 174 21,870 D 34
but not less than $276; and average weekly wage, plus
2130 in 1 goarter. 81 for each dependent, up
Flao..._... 20 weeks of em 2glctymer.\t*. at }é ot claimant’s average weak- 10. 00 33.00 | 35 weeks ofem- 100 00 10 858, 00 26
average of §20 or mote. 1y wage. ployment.
Ga____..__ 36; angd $175 in I quarter snd 8 et —————e B.00 43.00 ) W ... hemmman 72.00 9 1, 118, 00 26
wages in 2 quarters,
Hawaii....| 30; and 14 Weeks of emp!ﬂy- 145 up to 6634 percent of State 5.00 62.00 | Uniform....._..- $130.00 126 51,612, 00 196
ment. average weekly wage
ldaho__._ 33438+ hut not less than 3a3-14s up to greater of 5234 17. 60 50,00 | 31-28 percent ?____. F170. 0O 110 31, 300, 00 526
$572, and $385 in 1 quarter percent of State pverage
and wages In 2 quarters. weekly wage or $40.
| 15 $800; snd $175 outside high Yao=lia 1p Lo $42; up to 10,00 | 42 00~70.00 ) 33-37 percent Y. 326000 [4410-26 |51, 092.00-1, 820 00 526
quarter. $50-$70 [or clalmants with
1-4 dependents.
Ind_ ... $500; and $300 in last 2 Tis, up to $40; up to $43 for 10.00 | 40.00-43.00 | Y. ... 125,00 124 1,040.00-1, 118, 00 26
quariers. claimaats with non-work-
ing spouses.
Towa...... $300; and §200 in 1 quarter ¥ia up to 50 percent of State 9.00 50.00 | Yoo oo 100. 00 114 1, 300. 00 26
and 3106 in aoother. average weekly wages.

(Continued on next page)
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BT-10.—Summary of benefit provisions—Continuved

Wegkly benefit armount for total unemployent Total benafits payable in beneft year
Quahfying wages ¢r employ-
ment in bese period (num- | Computation {fraction of Proportion of wages Minimum Maximum
Seate ber times weekly benefit hi%h-quu.rter wages unless | Mimimum ? | Maximum ? | in base perlod (un-
amount unless otherwise otherwise 1dicated) ! less otherwise
indieated) ¢ indicated) ? Amount | Weeks ! Amount ? Weeks ¢
(N (2} (3) (4} (5) 6 {7 €3] (9} (x0)
Eans. -] 30 oo aiam e 145 up to 50 percent of State $10. 00 S40.00 | M4 .l $100 0D 10 $1, 274, 00 26
averige weekly wage.
Ev_ . ua.. 134 times high-Quarter wages | 4s up to 85 percent of 85 per- 12.00 45,00 | 3o aeiooaeas 1B0. 0D 15 1,170 00 9%
with 8 times wha in lest 2 cent of State averpge
quarters and $250in 1 weekly wage.
quareer,
) - P, B it aaecaeaas |3 10 L 10, 090 45.00 | 25 . cmacoen 120, 60 12 1, 260. 0O 28
Maine ____ BB o mommmermmmmmmmamm e 23 up 1o 50 percent of State 10. 90 A5, 00 [ M. PO 200.00 | *B}5-20 1,170. 00 26
average weekly wege,
Md_ .. ... 114 times high-quarter wages; | 344, plus $2 Jor each depend- 10, 00-12. 00 50,00 [ Uniform._..-....{ 26000 26 21,300, 00 26
and $192.01 {n 1 guarter end ent up to 38.
wages in 2 quarters.
Mass. ... . o141, plus $6 for each de. 10, 00-18. 00 250,00 | 36 pereent. ... 252,00 | 4 84254 1, 500. 00 30
pendent up to claimant's
average weekly wage.
Mich,..._ 14 weeks of employment at 63-55 percent of claimant's 10.00-12, 00 | 43.00-72.00 | 3i weeks of em- 105, 00 104 1,118, 00-1, 872, 00 28
£15.01 or more. average weekly wage: plus ployment.
allowsnee of $1~529 depend-
fng on clalmant's average
weekly wage and humber
of dependents.
Mwnn_.___| 17 weeks of employment at 50 percent of claimant’s aver- 13.00 47,00 | 7/10 weeks of em- 169. 00 13 1,222, 00 26
536. or ;;\(]are tut not less age weekly wage. ployment,
than 5520,
Miss ._____| 36; and 5130.01 in 1 quarter s up to lesser of 55 percent 8. 00 30,00 § 3ol 98, 00 12 780. 00 28
and wages in 2 quarteérs, of State average weekly
wage or 530.
Moo ... 17 weeks of employment at L L R 3.00 45,00 § 3o iniieanan 78.00 |V10+-26 1, 170. 00 26
215 or maore. N
Mont. . ._.| 1} times high-guarter wages: | Mo-183_ ... ........ P 15, 00 REN 1 G R, 195. 00 13 884, 00 26
and 3285 Ia 1 quarter.
Nebr._ ... $600; with at least $200 in Mo-lda oo PO 12.00 40.00 | 3§ 132.00 11 1,040, 00 26
each of 2 quarters.
New. a3 e L4, plos $5 for each depend- 16.00-24.00 | 41.00-6E. 00 ¢ 34 _______..___| 176. 00 11 1, 066. 001, 588. 00 2
ent up to lesser of $20 or &
percent of high-quarter
wages,
BNUE L} 3800; with $100in each of 2 1.7-1.1 percent of annual R0 49.00 | Undform_ . .ooao 338,00 % 1,274.00 28
quarters. wages,
N.J.......| 17 weeks of ernployment at 58-51 percent of clalmant’s 10. 00 50.00 | 3{ weeks of em- 12800 124+ 1, 300. 00 26
$15 or more. average weekly wage, ployment.
N. Mexs....J 36-274: but not less than 3300; | 386..o—-.. e e 10.00 38.00 | 38 180, 80 18 1,080. 00 e
and £156 in 1 quarter.
NY. ... 20 weeks of employment 67-50 percent of clalmant’s 10, 00 55.00 | Uniform._... 280, 00 26 1, 439. 60 26
averaging at least §14.° average weekly wage.
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N.C.......| $550; with wages outside the 2.0-1,0 percent ofanaual wages. 12.00 42,00 | Umiform. . __._____ 1312.00 526 81, 002. 00 528
high quarter of ai least 20
percent of the minimuam of
wage bracket thet includes
ciaimunt’s base-period

wages,
N. Dak. ..} 40;and wages in 2 Quariers....| 4% up to 50 percent of State 15.00 47,00 § (Mmoo eee 270, 00 18 1,222.00 26
average weekly wage.
Ohio......| 20weeksolemployment at 320 | 15 of claimant's average week- | 10. 00-15. 00 {242. 00-53. 00 | 20 times wbay for 200. 00 20 t1,082 00-1,378.00 26
or more, 1y wage plus 85 for first first 20 credit
dependent and $3 each for weeks plus 1
next 2 dependents. week for aach 2
additional
credit weaks.
Okla,____. 115 times high-quarter wiages, | 3. . aoimn oo caaccocoman 10.00 32,00 YA .. 180, 00 10 1, 248. 00 39
bug&ot less than $300; ot
Oreg..__.. 20 weeks of em?losrmant 1.25 percent of base-period 20. 00 44.00 | & .. 233.00 11+ 1,144. 00 26
averaging at least $20, but wages.
not less than $700.
| : SO 36; with $120 in high quarter Yis, or 50 percent of full-time 10. 06 45,00 (s ____ . ____.__ 5 180. 00 118 51, 350. 00 30
and at least 20 percent of weekly wage, if greater,

base-period wages in
another quarter.
PR....... 21+30but not tess than $150 S T S 7.00 20.00 | Uniform.__._.__... Sgd. 00 512 § 240, 00 812
with §50in 1 quarter and
wages in 2 quariers.

R.E______.| 20 weeks of employment at 35% of claimant’s average 12, 00-16, 00 | 48. 00-60. 00 | 35 weeks of em- 144,00 12 1, 248, 001, 564 00 26 =]
$20 or more; or 31,200, weekly wage D to 505, of ployment, m
State average weekly wage, 4
plus $3 for each dependent m
up to $12,
8.C......_| Vi&times high-quarter wages, | bze up to 50 percent of State 10. 90 4200 | ¥ 100. 00 10 624.00 22 :
but rot less than $300; and average weekly wage, 'Y;
$180in } gquarter.
3. Dak.._.i 134 times high-quarter wages | bea-Yda .o oooooooooooL . 12.00 36, 00 | 32-26 percent._...__ 192, 00 18 864. 00 24

with £250 {n 1 quarter; and
3500 in hase period.

Tenn...._ 36; and $286.0] 10 1 quarter, ..} M8 o _uienioociicicanaee 12. 00 88.00 | ¥ __ ... 144, 00 12 988. 00 26

TeXeuavra- $375 wlth $250 In 1 qaarter Y SN 10. G0 37.00 | 27 pereent ... ..__ 102.00 104 962. 00 26
and 3125 in another

Gtabh... .. 19 weeks of employment at 13 up t0 60 percent of State 10.00 SO0 | () o eanan 100.00 41022 1,500. 00 38
220, bat not less than $700. average weekly wags.

L' P, 20 weeks of employment at L% of cialmapnt's g verage weok- 10.00 47.00 | Uniform_______._. 260, 00 826 5%,229.00 525
$20 ot more, 1y wage for highest 20

weeks up to 50 percent of
State average weekly wage.

L P 16. 00 42,00 | 26-25 percent ¢.___ 192. 00 12 1,082, 00 26
2.0-1.1 percent of annual wages. 17. 00 267.00 154 1, 260, 00 30
- 1.6-1.0 percent of annnal wages. 12.00 . 312. 00 26 910. 00 26
18 weeks of employment 63~50 percent of clalmant's 1100 58,00 ¢ 34 weeks of em- 159. 50 14+ 1,972.00 34
averaging at least $16.° average weekly wage up to ployment.
5213 pereem of State aver-
age weekly wage.
Wyo...__ 26 weeks of employment with 1 J4sup to 50 percent of State 10.00 248.00 | 3o ... . 156.00 [ 411-15 21, 248.00 26
24 hours and $18 in each average weekly wage.

week, and 13¢ times high-
quarter wages; with §250 in
1 guarter.
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Fovtnotes for BT-101

' When State uses s weighted high-quarter formula, annual-
wage formula. or average-weckly-wage formula, approximate
fractions or percentages are figured at midpoint of lowest and
highest normnl wage brackets. When dependents’ allowances
are provided the fraction applics to the benefit for claimant with
no dependents. »

? When 2 amounts are given, higher includes dependents’
alowances; at the minimum weekly benefit, the maximum allow-
anee for i dependent. The maximum weekly benefit in the
Distriet of Columbia and Marvland is the same with or without
dependents. In Massachusetts, maximum augmented payment
is limited by elaimant’s average weekly wage as defined. Maxi-
mum weekly benefit payable to interstate claimants is limited:
in Alaska to $20 and no dependents’ allowanee; in Ohio, to the
average weekly benefit amount being paid at beginning of claim-
ant’s benefit vear in State where claim ig filed; and, in Wyoming,
to 75 pereent of amount computed under Wyoming law or the
maximum weckly benefit in the State where claim is filed, which-
ever is lower. Duration of benefits to interstate claimants is
computed in these 3 BStates as though they received the full
weekly benefit.

# In States with weighted schedules, the percent of benefits is
figured at the bottom of the lowest and of the highest wage
hrackets; in States noted, the percentages vary for other brackets.
In Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3).

4 Weeks in cols. 7 and 9 mean weeks of total unemployment.
Figure shown in col. 7 applies to claimants with minimum weekly

benefit and minimum qualifying wages. In States noted, the
minimum duration varies according to distribution of wages
within the base period: the longer duration applies with the
minimum weckly benefit amount and the shorter duration applies
with the maximum possible concentration of wages in the high
quarter (which results in a weekly benefit amount higher than the
minimum).

5 Benefits are extended when unemployment in State reaches
specified levels: in California, Connecticut, Hawaii, Idaho,
Hlinois, Pennsylvania, and Vermont, by 50 percent; and in
North Carolina, by 8 weeks. In Puerto Rico, benefits are
extended by 40 weeks in certain industries, oceupations, or
establishments when a ‘“‘speecial unemployment situation™ exists.

73 levels of duration are provided: In Montana, 13 weeks
of benefits for claimant with minimum qualifying wages; 20
weeks of benefits if, in addition, he earned at least $100 in each
of 2 quarters outside his high quarter; and 26 weeks of benefits,
if he had at least $100 in each of 3 guarters ogutside high guarter.
In North Dakota, 18 weeks of benefits if base-period wages
equal 40-54 times weekly benefit amount; 22 weeks of benefits
if wages equal 55-69 times weekly benefit; and 26 weeks of
benefits if wages equal at least 70 times weekly benefit.

8 Or 15 weeks inc%asb vear and 40 weeks in last 2 years at average
weekly wage of $15 or more (New York); or $450 with $50 in
each of 3 quarters or $1,000 in 1 quarter {Texas); or 14 weeks of
employment in last year and a total of 55 weeks in Jast year
plus any base period which ended not more than 10 weeks before
the beginning of last year (Wisconsin}.
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